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L002060m  bodbobytab Ggum®dol  3mbiEgos-
300b 33030390000 O dobmob o33dnkgdyma
Bmgnghmo  mmbobdngdgool dgbobgd”  Logdobom-
39emmb dmozhmdnl, 2014 Bemob 19 bmgddtob
N627 oagbnmgdal mobobdo, Lobgemdbogm
30060 m39mmonb,  930mmIMhnzn  M3003330m-
39emmA0l MmM3obmgobs o bozamm Ladobmemol
09600 30Mgob gmbmgzom wnbJsoyto sbagmo-
B0l 00300060 86990 9dg0d0 Hodomgds, Mdyg
bozabm ddomzgemonb dodnboty Gguym®madal
030Mam9ddn g3nbgi30M 0b3gabl 3obLogymtgdy-
o 3603369¢mmds dnobodo.

bozadm badboby®al doyhmd, Lagobmzgmmb
Mg30mbymo  gobzomabgdolo o 0bgydobhtyd-
O9M0b b0bobHGMLMSL MBITOMAMONMS O
396306000  LOgOMITMEELM  1obsddOMT™INL
boadmaomgdal (GIZ) dbstogghom, gosghdy-
o d3RNMIM030 M30mddaMm3gmmInl mMgos-
bmgd0b w3nbgsoy®o o 0bbhadhyzoyco Sbogmndal
3bmgbo.

2019 bBgmab 036360l m3g9dn, doydmd, 3gh-
d9600b  LaghMedmMobem  0obsdddmdgnmdnl bo-
Bmaomgdnl (GIZ) dbstodghom, 71dobdnbdems
39Mdobgem 94L396HL, dEaNTMOMN30 M30mddoM-
m39@mo0b  mMadbmgdabamzol  bagobmzgmmb
30b0gdbhdg dmbagdyn dENMIMngn M30m-
3306 m39mmo0b  9dnbobh®ogngonbomgal  gob-
39m3bogmo  0bLoGhzonMo s mGasbodsgnyma
dmbymonb ggadab bobgzmdgbosinm baboomab bo-
d300b dmdBocogd0l doBbom. sangmmdbzn m30m-
3306 m39mmonlb mmaabmgonlb 0bbhodhyzondo o
0396930900 dbagmoBol dotzgem ghoddy, Lozobm
bodbobymal doytmd g3sbbodmams dgdwgan 9d3bo
badogmmepg dybogodomodgho: bgbsgn, Jymoolo,
4080930, GLMO30, 3YHOH20000 S IEMARENLE-

gobm. 3tbodbymmo dnbogndsgmotghgdol mmzgsebm-
9000 bdgdnabmONL o MGMEBNBENNEN dmBYmONL
30060em0Bdg00L d0dboom, 00yG ™3 dgndndags omb-
3060, Mmdgmog dmoEsgb 0bagmmdsznolb m3zoma-
dobm39mmmodnl mbmasabmgdol dobos-dndbgdol, do-
Momoo s dbdtsddgho inbdpngdal, Lgmgaon-
Mgoymo o 99b3emIBoyto YRmgdedmbogmgdgonl
0mb&mEgd0b s domBg EIMRMOMN30 S LodyaM-
0mgd6030 890003bg39emmdnl gobbmdEngengdnl
dgbobgd. doggdymn dmboEgdgdol 3obdmgaswgdal
booydggembyg, d9dydogs  dybogndogodhghgonl
mMaobmgdol dbmazogmgdn o ™mGmHEbodsEnmo
dmbymdob doMzgmon 30nbindgoo.

3063gmon d03bgogdnl goobagmnBgonbs o
d9damdn  0b(hg®309900L 083933300  doBboom,
2019 Bemab 0360b0b ™3980, d0xGOMA3 33603 Pdsb-
30bdgmo 3ghdobgem 99b3gbbb, bmgnm n3babb o
03em0bdo 0363096 Sbonddg dmdndoesy aybods
0bhge3079900 hooho®s 993b039 Lodognmbg dybogo-
3ogmohghdn. d90g300, dmaddas 9¢bndbyma dy-
bogndoemopghgdol 0bbhodIgonMo s BYbdznnco
060¢m0B0b d06zgman 8bgakndgoo.

USAID-0b 36mgddh .gdmgbodhogemo ddom-
®39mo0b  0bognahnzab” (GGI) dbstrogghom
bozobm LodbabyMol doytmd, 2019 Bemosb -
39300 odoMm0by o dx3baBgmal  v3hmbmdoyko
69030039000 dMd3OMOgdNL 0bLAHNHIZONMO O
03969309600 3bdgmndab dmEgbo. Losbgotodm 3g-
Momedo, Bemob obobyobdo dgdndegzgdyemo dokgg-
o0 d90mEMmEmanoby s badmddgom ggadob
dobg30m, @obbmbingmes, bL3ggnomyMop od
dodbom, o30mbmdoytm GgLbdndmnzgddo mommyg-
30 LOdobobEHMML s dom og39dgdemgosdo
0619090 bozatm ©EabgLYdYEgdal dogth dg3Lgdy-
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™o 300b306mg00L 9bdgmndo. sbogmndalb dggaec,
bozobm bLodbabykab doyhmd dmabnby nbxmb-
do3nnl 3obBmasgds o dabhbomb mMaobnds-
3000mob dgmobbdgdom, ©oggads 0nbhgkznygdal
ho@otgdd 2020 Bemal 0db3bnby o mgdghzemal
399000.  0dobmobogg, 0bLhobyzoyto  dbogo-
Bob @obbmdmEngmmgdedo dgmmoyto obdotgdal
308600, USAID-0b 3tmamods GGl-ab dbatgoddg-
Mom, dmb3gne 096 Laghmedmbobo gdbdgheo,
Mmdgmdog Loobgamodm 3gtomedn — 15-17 §3-
Momb, Hhgbghmo (Hhgbobgn hoyhots doytmdo
036306 o 0bbhohyzoyt dboemnddy dmdydosy
3160b, 0gdodg: Lozobm EbgLYdNE9dgoal 0nbd-
30960 s 0bLbhobhysenMo sbdgada.

bozobm Lodbabykal doyhmd, Lazobm badaMm-
0ol 0Mooymo do0gool 03969309000 o 1o3-
900dmbogmgdg00l dbogmaBal dodbom, 30babbms
bOTbOLHO®LMSD MObsdIOMTmMInm  dgoanbo
300b306M0 o 3oyadogbs yzgmo bozsbm Ladotm-
ol oydooyem domb. dodggem ghoddy, bodydom

36mEgbdo, doycmd Lozotm bodsbhmenol oybo-
0ymo 306gonlb 3ohgammdsignobmaol dgndndo-
30 30™0(h9c03ydgdol doM0Ed s JgMMEOMEMZNd
d0go 3odmygbgdabomaab.

090093900, bbadtndm dghomedn, Jombzathg-
000006 d0egdye 0bxymMdsEnsdy ayhbmdnm,
bozdtm bddab ool 0ydoEoymo d06gdo snYM
39h93MmM09000 o bodobmzgemmb dmozhmdnl
0003000bhEOENLMOD  Mobsddtmdgmmonm, dgdy-
303000 ,Lo200m bodsGmemal nybooymo doMab
dgbobgd” bLogobmggemmb 3obmbdn dgbo¢obo 33emo-
™90900L 3mgdhn. 33e0egmgdgdal dhmgddho om-
306m0bB0bgoL Lozotm bLoadabmemal oydooymo
306900 39(h93MMNg0dE  IYMNSL, FdbLody3-
0o3b domn o03ydbgdal Looyd3zwgdl o dommab
30006 mg000 9oL Lozabm badbabymal dobg-
39oMgogemo  3obmbdgommdnl gogMEgmgdnl
bO30mbgdl. mommgymo bozobm abgbgdymgdal
dogagmo 0bhghgbolb gomgzomobbobgonms o hat-
0yemmonlb PBGYb3gmymazal dodbom, gondsbms
3006mbdn dgbo¢obo 33emomgdgdal dmgdhob gob-

bogmggdn.
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L002060m  bodbobybol  dgbobgd”  Logobmag-
@mb 30bmbol dmmbm3zboms gomzaabbnbgdnm,
bozabm abgLbgdyegoadn dsdnobydo Gglyhlg-
00b dotmz0b ghmnabo babgmadboggm dmemadnzol
1861639tmym30bsm30b, bozabm LodbabyMalb oo-
36hm, maz0bo 3m33g9hgbanol gotamgoda, oaMm-
dgemgol ddomdsl Lbazadm LodbabyMolb boyghmdan
069090 damdamgmdal dgbbogemabs s ghmo-
0bo Lobgmdbogym dmemohngol @obbmdEngemgdol
dmbodhm®nbgnl dndotmymgdno.

bOSbadM0dm dghomedn, doydmb dogh oS-
dobobdobgdym 39083960w©d (www.hr.gov.ge)
300m(3bod 5582 3030bL0o, d9gob 4061 oym
000 3mb3ydbo, 479 abytymo, 613 gadothnazg-
0yemo, 388 Lhogomgds s 41 bbgs.

306396bob dmbobogng 30boEshnb No3emgdal
00333000 o 3Mbgydbnlb do0M3zgem gheddy 3obongo-
0ob dogt 303909090 3abogbawal aym®dsy®
BOZMBYOLM dmmbm3bgdmab dgbodedobmdol go-
053mB6dgoab doBbom, Lozatm badbabyGab doycmb
d0dotms 48 30boEohds 106 3mbinmbmab o3o3-
306 g000m. LBZMOIYOLM J0HMIgoab S Fobogbawal
d90000d0bmd0L @oodmBAgdnl dgdgmd, donmmb
093m0d960003000, 3mb3nMbob dgdamd  ghedds
0033907 0960 23 30bconatn 47 30306L0009.

3003960l ddnbatgmonl dGmEgbob dgb-
Bogmobomgol bazatm badbobykol doyxemad Losb-
admndm  3ghomedn godmEbagdmn oY
obymymo 3mbgy®bgdol ™gdgdol aodmadogbol
dombmgbom 150 Lbgoobbgs boza®m abgbgdy-
gool dodoGrmd. goedmmbmgzogmo 0bgzmGmdsEnal
39009390 300600y 928 303000389 godmibe-
09070 3mbgy®bol ©m3Ydgbhogns. dowmgdyma
™ 339960 oE00b 3abbogmzolbs o dbogmnBal dgwg-

3900 303dm3e0bd Modwgbndy dbndzbgemmazabo bo-

30mbo, Gmdgmog bagnmmgdl obzgBab:
30b0ohgdol  d9030L9d0l  dgommememmans
O9bm30b0s. 1dghgbboma, 3obwoangdal
39930bg00bom30b  3ddmygbgdnemons  dbmemme
30L070Mg0s, dmanghm dgdmbzgzdn, 33bzgde
8930600 o300l 3m33mbgbhng, mydge, by-
600 035¢905L 033000 dgdmb3zgzadn gobbod-
03600396 obgLgdNmYdgon. dgdndo ogzomy-
09, d06M0moOE, 3admobohgds g3agdhmddngn
300b0b d9230L900m, dM3gmgdYmMNd MR NM
dbzgemmdsl o baznmbol 0bngnEYGI©
3900006439h0b dgbodemgdenmodsl;
bbgoobbgs b3gEna3n30L  30306L0gddg dgda-
bogmod ghmo s 03039 3mdobod. dggas,
bb3oobbgs 30300¢M0 Mobadgdmdal bigio-
030300006 3odmdnbokyg, mdobos dgbadems
ogmb  dmzmgdymo  dgbodemgdmmosl dgob-
homb oagbogm dmmbm3abgdmob dgboosdobo
bOY39mgbm obnwogn;
Bmanghom mgddo o6 oMol ghomyMam gobg-
600 0603mGH3oE0d 3mb3nOLaL ghodgonbs o
dndobomgmdnl dgbobgd. 3mb3znMboL ghody-
00l dbmemme hadmmgms, Gmdgmog dgbods-
dob oagbngmgdsdn obgwoy domamgdyemns,
06 0dgmg3o bmymazngm 0bgmmdsinsl jmb-
3u6bob 3hma®modal, domdgdol, Jobpogodal
399300b900b BM®Agoobs s 3gmmEdal, 3mdo-
boob Bg3tgoolb dLzgemonl o oabyzgho-
@900b dogmgdab Loogydzmgdal dgbobgd;
(odgbndg dgdmbggzodon, o6 ngm dgagbogmo
mddo, GMm3gmog aobbodmamazh 3mbiydbob
306 m0g90L, 3matmadol, 30090b, 3obowabnl
39930b900b0 o Lb3s gHOmYH bznmbgdb.

bozobm badboby®ob doyhmd obsbmbEogms
bozobm  abB9LgONEgdg0dn  3Mb3MLOL MOML
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d0d0bokyg aoboydmgoolb ghadolb dmbohmdnbao.
bozobm badbabyMal doydmb Botdmdaggbemgdn
bOSbadMNdM Jghomol 3obdoagenmdsdn od3306M-
©bgb 14 ULb3oEobbzd Lozsbm obgbgdnmgdsedn
dmbgemal 3030660 dmBognobomazal hadomgonem
30Ld70Mg0dL — 3mbznmbol dgmeg gihadb.
3oboyndGgdal dmboghmMabaol 36mEgbdo go-
dm3mnboo 3b0dzbgemmaobn Loznmbgdn, GMmdgm-
0o 3oydzm0ogbgoodg dydomonl obygoolb dgdmbag-
3000, LozOMM dB9LYdY™d90dn, Lgtdbmdgmac
000b396900 @oboydtgdal dhmEgbo:
1dgthgl dgdmbzgzada, Babobbob ot obal dg-
d3d03909cm0  bGydhoodgdgme  Jombzobo,
M3 063930 30bndhnlb dga3abigdal dbmigbdo
300d0boob 6936000 36Mb303M  Habmym-
00b, 30b0dtmob 3obdndMmgonl hmal séo-
9939900060 FoOm35L o @oboydgdal Limb-
(o6 mosl;
30boy®gd0l dodnbotgmonl 3mEgbdo bom-
o 36 03390900 8ddnsbyko Mglymbgdal
dommzol bGYIHIOI ghmgymol Bocdm-
doc03gbemal Gmemo;
30boydGg00b dndbdtgmdnl dbmigbdo gob-
©0003hm0b gobeydmgdal bobgkdemngmosbmab
30306009000 3odmn339mo dM3ghmazethm3zobo
0 3Gmobobhgdyéo dopamds.

bOSbaIMNdm 3gtomedn d0yMmb dogh gowo-
dmbdo  Lb3oolbzd bozsbm  obgbgdnemgdsedn
300060390960 bozabm 3mbzndbol goatgdg @o-
mmdgdyma 1412 dbmdomn bgmdgihyemgdal
d0bodmbo, 3odmogzgms bbgoobbgs dhndob batzg-
8900, GMImgonl dobomosm gbgomes dgdga
ob3gghgob:
dhmdomo  bgemdgztnmgdnm  gom3semabbobg-
o9 o3bgd3ngdl, Gmdmgony dggLodedgomes
36hmagbonemn Lozobm dmbggmal dogt gobbo-
bm®Engmgdgem 039693090 o 06 (oMo
003bdomg ob 96dEdn30 3dmME3bg00L bobndmb;
baedg361g09080 9O 04 ©IHITYMIP S
Bgbogmo dgbobknmgdgmmn inbdingon, Momog

396 ©a0bgde Mo babob 03ybgdznol dgberyemy-
00 930908 dbmdomo byemdgitngmgdom ©o-
bogdgdym d06U;

Mog d9dmb3zgzodn bgemdgzbymgdgddo domo-
0900 3mBoEns gdmbzgze dmazgboyema bo-
2060m dmbgemal 3mBognab obabgmgdob.

00090039090 dbmdomo bgyendgztemgogdo-
30 (396hGomy®o bgymabynmgdol mbgdy go-
mMdgdymns 463 bgmdgzmymgds, Mganmbyem
ombgdg — 568, baghmm bobodsbmemmgodo — 64,
306ddgbhob d3otmodn — 135, bmgm, 93hmbm-
doyt Mgbdyoemoggddo — 182.

d0ybhm  mo30b0 3mddghgboolb o3obamgddo,
hoGmymo ogm LozdMmM dbgLgdYmgdgdal Ggmb-
39008533000, 03300003000 06/00d Lbgo obgbgdy-
908bmob dgtbydalb godm d¢onnb dgdnmgdabsl
dmbgmol  dmdogmool 3hmEgbdo. Losbgatodm
3960medn 43 LozdMm dbyLgdymgdsadn gobbmb-
309900 Mgmmasbodogns. Babdshgdnm gobbmm-
309 52 dmongmmds. dmdogmmonl dgndemgo-
@moob godm 0d30800 dmbgmgms Mgdghgdn ho-
MoEbymns 564 dmbgemyg. bsbaskndm 3dgtomodn
698963do hobogbyem 23 Lozsbm dmbgmgl o-
930060 &Ohmgdoma 9336d30900b dgbbryemgds.

bosbgotndm Jdghomedn bozsbm badboabytal
0096 mb dogh goobdgmndo Lozobm abgbgdymg-
0900b dogh 2018 Bgemlb gobbmdEngamgdyema bo-
dydomb dga30b9d0b d90093900. 2018 Bgemb bozabm
0090507e90900b dogt ©OdhH30E907w0 Mebodd-
GOmdgmms dg030b900b dgmmomemanal baogyd-
39emdg dg030b0d y3gme Lozsbm dmbgmg, hmdg-

o 9939909006 gdms  3gx30bgdal. dgo3obgdnb
390093900 LozdMm bodbabyMal doytmb Boatgco-

3000 2019 Bemob 31 00b3dob homgwom. 2018
Bemab gobdogemmosdn dga3abgdol ag939dc09006Ma
11455 bozdtm dmbgmg. domaob boyggmgbe dg-
0300700 doogm 5430 bozobm dmbgmgd, 306an
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39930b900 — 5850, (083030094MB0MgogE0 9x0-
bgdd — 165, bmgmm 10 dmbgemg dgn3dbs dMS-
003004300 gdma.

2018 bgemb bozabm ©obglgdnemgdgddo dgaze-
bgoob dggase dmdygzs dmbgmgms Bobogmalbgode
030000 20Emb, dommonl godmiEbawgdabs
o 030b0dbo LahAYJGb gooEgdnm. dgasbgdyma
dmbgeg9000006 7433 dmbgegd 30000M 037400000
2000, 502 dmbgemgl godmgpbos doemmds,
bmem 43 dmbgegl 3oogEd 030bsbo bahydodo.

bOSbaIMNdM 3gMnmEal gobdogmmosdn Logo-
Mo bLodbaby®ab doythmd gabsgtdm bozobm sbg-
bgoyEmgdgddn dga3obgdol LobEHgdydo abghazal
bgemdgbymds. 3ghdme, bozsbm badbobytal odo-
36O 060300003000 © GIZ-0b 3macadal ,o0-
30emm0M030 M3003d36OHm3gemmds bddbMgm 3o330-
boodo* dbdGadghom gobbmMEngmms dbmgdpo,
03000300 m39mmM090dn  0bsddbmdgmal  dogh
dgbeymgdymo  bodydoml  dga3dbgool  bobhgdol
30630006 900b bgemdgbymdnbs o Mganmbdn dg-
030b900b boLhgdobmb o3ezdotgdyma ¢hgizmadgh-
©0030900b 3d3MEgeg00L dndbom. dmgdhol o3ab-
3mgodn LogobOM3gWML MmomgEo MganMmboEsb
d900hd m3003d06hMm39emMmo0l MmMdbml dsdo-
0by6 Ogby®dLgddyg Jobybabdagdgeo 10 doMo.

3hmazgboymo Lozotm dmbgmal dgo30b500b
36mE3gLbdo 139393d060b 3MmEgbol abggbobs o
30102m09b900L dodbom, Lozobm badbabymal odo-
36Omb 0b0g0sh0n30m0 O Foghmb gabgnmotgdol
3thmamodalb (UNDP) dbotgadgthom, 3gbhéogmy-
M0 LozoGM OBgLYdYMdgd0L dsd0sbybn Gg-
byGLYOEL dobm3zal ghmgymgdal BatdmaBoagb-
g06ds dmbsbogmgmods doowgl Goyemo bydGgdnl
BoGdotmzgal hgdbozgdal 3ybbdo, GmIgmbeg mt
9ho300 @oyde3bgb dtn¢obgmoal aggonlb gugddho-
0bo dma3z0tmgonlb 396hMal (CEDR) Batdmadoaqb-
g00 v 3anmIM0zo gdudghno.

00ytmb 0bognohnznmo 8 UNDP-ob 930bob-
bybo dbobodgbom, dg030L900L Lobhgdob 3God-
00godn  0d3g939b¢hoEnol Ehmb  godmazgmomma
36mOgM9dgonlb obogmndobs o 9GbgdYma godmBb-
393900L @obbogmgal dodbom, 2019 Bgmal mgdgh-
3o0emdo dmgbym mbEeosbo badydom dgbggma
396¢Goyto Lozedm ©obglgonmgdgdaol oodo-

0b6yM0 Mgby®Lgdab dobhmzal ghmgywgdnlb bgemad-
de30b9g00b dmbobogmgmdnm s ©onggads Lab-
(h9dob coobggbolb d0Bbom gobbobm®mEngmgdgmo
33E0¢090900.

3Omagbogmo bazabm dmbgemol dogh dgb-
My gonmo bodydomb dgo3obgdal Lobgdalb 36rod-
h03080 LBMG 0d3¢mgdgbhoEnnlb bgemdgbymonl
d0db0m, Lozatm LodbobyGab doyhmb nbogno¢ngo-
09 0 3oghmb gobznmaigonlb dhmamedob UNDP
030606LM0  dbobodghom, dgnddbs Gddgbndy
30009mGO3meo dga30bgdol bgnmbgdmob sgezdn-
0g000.

3hmaygbonemo 3obznmotgoal Lobhgdalb ghmo-
0bmdnb NBGNb3gmyma3alb dodbom, Lozotm badbo-
bytob donbmb y03dmbol 2019 Bemal 14 03636l
06dobgo0m odh3nEes Lozobm abgbgdyemgdnl
dmbgmgms 3hmaygbonmo gobznmahgdal ymagm-
Bemoy®o 3gadobo s 0bgekndolb Bmmdd, Gmdimal
390000d0bdEOE MmoMmMgYEds bozotm ©obgbgoy-
9003 oodh303d IOMmxgboymo gobznmamgonl
ym39mbenngco 3gade.

3hma3gbonemo 3ab3z0mamgdal bodsdobm b mg-
0odob bodobbolb PBGYb3gemymazal dodbom, Logo-
Mo LELObYMOL doycmbs s Logobm3zgmmL go-
bomemgdol, dgboghgdal, Fyembn®aby o LimM-
(0oL LTebabEHGML dogh d937d03008 s 2019 bemal
6 dobnHL domgdye 096 Logobmmzgmmb gobom-
9d0b, dgboghgdal, nmenmabs o L3mGHL
dobobdob 06dobgos ,,30ma3gboygemo bozatm dm-
bgemal dmazgboymo gobgnmamgdal dmamsdal
03690000 0300b 09079¢0900b0 O LORVLYMOL odd)-
3039000 dgbobgo”.

bOdBObM dmxgbngemo obznmatgdol dhmg-
0odg00b boGobbal 3mbhmmelb 186Mb3gmymal
bozobm Lodod b 0ydoEomo JoMo — obom-
900l botolbbalb gobznmatmgonl gbhmzbymma (396-
O®M0, bomm 3bmamedolb d36mgoohognol dgbobgd
bodMEMM 3odbY39h0ggdsl nggdl Lorotm Lod-
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babyGOL donemb YROM™LOL d¢dsbgdom dgddbogmo
3hmazgboymo 3abznmokgdal 3hmakodgdal d3-
Mg0hoEnol baddgm. Loobgaotodm Jghomedn gob-
bmMEngmes 3hmagboygmo 3abznmebgdal dbma-
®03900L0 5 d0dbmegdol dogt d9dydaggdnmn
0®9b0bg-30matsdgdal 836 g00hoE0o.

2019 bBob gobdogmmodsdn 3hmazgboyemo
39630m06900b 393dg00L Loydzgmdy, dGmag-
Loy @obz0mamgonl Ladedobm 3hmacmods -
039300 1531 dmbgmobom3znl. 3Ghmagboyma gob-
3000060900b 393300 Fom3e0bBnbgdyem Lodedobm
36mamodol ogbbbm I o Il &dbgab 96, bognm Il
o IV ©obgolb 200 dmbgemyg. o0 ghoddg, dndnbo-
0gmdb 292 bozotm dmbgemol gooddayds.

2019 bBab gobdogmmosdo  3hmagboymo
300300060900b 3933900L Loogydzgemdg, 5190 dm-
bgemabomgal ©onggads dhmagbogmo obznmo-
900l 1064 ©odo(hgd0mo 3hmatmads.

bObgIGNdM dghomedn dOMmNgboywa ob-
30000609000 393dnm  3obbedmamym odathgdom
3hmamodol agbbghm 1589 Lorabm dmbgamg.
00 900389, 30d0bdtgmMolb 332 bozobm dmbgmol
300000800900. y39emodg bdotop gobbmbEngmg-
gm0 3hmxgboymo 3ebznmamgdol sdohgdnmo
3hmamods gbgdo dgdga mgdatngob:

v 30003006960 Ggbydbgonb dobm3zo

v 36mgdhgoolb dobmzo

v dmbgob dogh dgbymgdyemo bodydomb dg-
0300900

000d000bhGOE0Yo Batdmgos

bobgedbogm dgbyn3gon

bEBMZOEMYOOLMOL Yhmoghmmods

300 9900

993990960 dabmzal ybabgon dybogndscmocg-
(h90do

300360303000 bogombgdo

v bamazabyg 3mddoyhgbyemo dhmamodgdn

NN NN

<\

bOSbaIMNdM dghomedn Lozotm LodbabyMob
00ytmb 0bogoohnznm gondotmo 5 HR ggméydo,

2 LobBogm™m gmbydo o Ladydom dgbzgMydn,
Mhmdmmgddoy  dmboboggmowbgb  3gbhbowyta
bgmolyesemgdol, sanmmdtogzn m30mddobmgg-
MO0l mGEabmgdnls o 3ydghbohmégdal dwdo-
Bobh®E0g00L dadndbyto Mgbymdbgdol dobmznl
960mgyegdal, 36939 HE9baba-39b¢Mgdal Botdm-
3900396900, LEgOMOdMGNbM S dEENEIMOMN30
996390 Hgd0. HR o LdLBIZM GmMydgool rsb-
3mgddo aobbogmyem 0dbo dGmagboym bozabm
dmbgmgms  3hmagboymo gobznmotgoal o369-
ohoEoolb bagombgdo, 3Gmagbogmo bBsgEgoal
3hmamodgon o (HMgbnbg Lodnbmgdgdn, obg39,
39930b900L Lbobgds, Lobhgdolb dodomopn godmb-
393900 o bddmdozmmm bywzgdn.

bozotm LEdLObyGNL doyxbmb nbognodhnznm
003-0b bOgOMITMEMEbM dbznmatgdnl Losggbhmb
(USAID) dbotodghmom, bodobmzgemmdn 3o&3g-
o 330306 md b2bM S 3ghdm bgdhmbab g-
0mo0n30 HR gymydo.

am®ydo dddndbyho GgbydLgdol dobmgal
3030l gOm-9hm gegdgbdl — dgbeyemgdgwo
bodndomb gxobgdsl dogdwmgby. mbydol 03ota-
9ddo, dmbabogmggdds gobabogmgl dgo3sbigdal dg-
0my00, dg0300900bmdb 303006 o0 FmS3e-
Mo 3odmbzg3gdn o dgo30bgdal dggagdnl dotm-
39. 0mbobdngdob 100-dg doto gbbogdmes, dom
dmbob Mganmbgdnsb dmb3gnmo  dsednsbyo
gby®LIdL Fobmznlb b3ggnagabhgdo.

bosbgotndm 3ghomwdn Ldzg0thgonl Labgemad-
Bogym 3hmamadol godoogbyemaly o dgdmeamdol
60308 aodmEbos 13 651 30306L0d. 2019
Bomol 3obdogemmdadn bhosgotgdol Lobgemdbogym
3hmamododn dmbabogmgmomo 37 3bazghbodgdn.
300m3bogone  30300b008g  okganbhMaMs
1046 Lihozomgdal dbymzgmma, 8990006 110 3nMb-
0330030 707¢0bd o 936 Liyywgbhob bhopnboo.
1046 bLhogomMosb 942 bhogomMo okganldh-
Mohd  0oomobob dobdghodnm godmEbogonem
30306L09089.
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bodobmzgmmb  bozobm  bgbgdymgdgdda,
9003000 o 93930 Bmaawo Bgbgdalb godmygbg-
00l gbhmazohmzobn 3Goghninl 0od330006900bd
o 90030b bazombgddo 3bmdngtgdal ddogmemgdol
30860, Lozobm LadLobyMal doytmd dg0dyndozs
bozabm badboby®ddo gmozolb gemgdhembyma bab-

Bogemm dmohmmdal 3mb3gxE0d. 3MmbEgmEnnm
3000b0d3My  gmmgdhGmbymo  3ydbob  doBabo,

93ddembyma  396Lab  mgdahogs,  JmadHeO™-
byemo  3ydbob babghdemogmos, LBazmgdal dg-
0MmEMMmMMand, Lododby dyohm®as s Mbob
domEymgon. ggtdobool boghmodmmobm mobodd-
Mmdmmonl  Badmaomgdal (GIZ) bsdsbmenal
3matmodolb dogh  odmpbogdymo  (Hgbrogab
bomyd3zgmby dgbhgyemds 3md3sbood, adbobmb-
309 9gdhdmbymo  3gebob  dBmamodyma
10MYb39mymxy.  9bodbygal  gom3zoemalbnbg-
000, 2019 Bemob 2 o 3 donbb, LozoGm badboby-
Mol d0x6mb dogM, gandotms bodydsm dgbgzgs,
MOmdgmbog ©ogbbmbgb bLozobm ©obgbgdymgdg-
00l 9adnsbydma Mglykbgdal dobm3znbs o doEs
03000b 00bsddtrmdgdn. dgbszgdal dgogaecm,
0907003000 gmogalb gmadhdmbyma  babbagmm
domeymob dobostbolb dnbzgmaopn 300m00bdn. o3
900389, d0d0bdtgmib gemgdhdmbyma bobhgdal
000850689 d3930M00 8 d0b33MOLMIGMNZ0 3odotmae.

bozabm  badbaby®olb doxbmb 0bognshn30m
o bogobmzgemmdn ggmdoboal Laghmadmbabm
0506030 Mm3mmonlb  bosggbhmb (GIZ) dbatro-
49600m, ,930m3ym Lhoboothgdmob  bodbbgm
393300000 bdaMMEgdMn30 PdbEmMgdab” 3hma-
0odob 03otamgddo, bozobm badbabymal doyxbmb
0560336 Mm3g0dd P3Monbgmo s dmeEm3gmn
306 BHbomMgdabmzgal hoshemgl mmbmosbo go-
00000009000 ybbo Lozebm dmbgmgms gmogo-
Lo O NMYdYEgdg00l bozombgddy. Jobmymads

dbotgd ybmgem JobHbomemgdl gondooks mozobo
300m30gdd bozsbm bLgdhmcddn gmozobs o
3061033006 3093963000 d0dodmymgdom, MMy,
390003m0ddn, 3omHhbomMgods mo3d@ gabobmbo-
gemmb MgBogbd 9394690dn bozabm dmbgmgms
3900080900 bbgbgdnmn dndotmymgdgdnom.

0Mgbobal, Gmdgmog 2019 bemob 11 doobl
abMyms, Bob ydmameo Lbozabm  Ladbabytab
0096 mb 0bogoohnz0ms o GIZ-0b dbstrogghom
3330Mmmymo boghmadmbobm dMazomo dagns
Omdmob 5gamamgddog, 13600bgeads o dmem-
©M39mads 3mmgagdds Lozotm bodbabyMal oo-
YOMbmob ghmo, gabobogmgl bozobm bgdhmedo
900300 LO30Mbgdmob 303d0Mgdma  Fodmb-
393900 o domo goobyzghob aBgdn. obgybosb
dmgmdhmmmosl 169300 bogobmzgmmda GIZ-ab
Bo6dmdoagbgmn o 096abal bozotm dwdo-
bobhGokgdal o3ogdoal obgdhmbo — 3meos-
350 dodmgo.

2019 Bgmob dathob m3gdo, donhmd, goghmb
339030006 900b 3makodal (UNDP) dbotgodg-
M0m, LMY 3hmgdhob — ,bozsbm boadboby-
Mol dgbobgd” bogdomm3zgemb 3obmblby d sbhnzm-
3307 dgdobnddgddy 36mdnghgonl sdogemgdnl
3000, bozamm bdbobymal Mgxnmmdol Esbghaznl
dbobadghmo” — gobbmdEngmgde.

dobdhodybo  dbmgdhn  dodbo  obobogs
bozobm  LodbabyMob MgomMddobs o dbhogm-
MynEoymo  dggdobnddgdal dgbobgd 3bmongMgdal
0000mgdol Gmgmtdi Lbozabm badbobyhdo -
bogddgonemao dokgdobom3znl, obg3g LoNgbhgdabs
00 oboaadhs d33emg300g00b, dbg3y, dMSLYD-
0030MmOm MmMadbndsEngdaly o dgnol Botdm-
doa9bemgdabomanl. 3ghdme, dhmgdhob 03otma-
9000 ©o0393dd o 3abbmbngms htgbnbggon
o bodydom dgbzg®dgdn ,bozobm bLadbabyMob
d9bobgd” Lagomm3zgEMmL 306mbal boobemggdlbs
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0bhnzmbyoEoym dggdobnddgddy, dmambi 39bd-
Mogmyb  Lozobm Pbygdgdlbs s dEMOM030
03003300m39emO0l MmO3obmgodo ©sobagdgonem
dmbgmgmomanl, obg3g 9M3badmezhmom mMas-
608030g00Ld o dg00b Botdmdaagbemabomaab.
H®96063900 gonokmd byygm 528 dmbobogmyd.

2019 Bemob gobdagemmosdo dogbmb ddnbab-
OMobhgdye  39033960w©Bg (www.mkhileba.gov.
ge) 0030gboMs bbgdawabbgs bozatm abgbgdy-

@g00b dobodotmom dbogmgoolb 26 ggagho. M-
o ddolby, Loobgatndm 3dghomedn, doyMmdn oM
d9dmbymes Bghogmo gmogobs o J3930L dmaoo
B9Lg00l OM3930Lmb 8303dnkgd0m, ™dEY
bbgoobbgs bozo®m oBgbgdyemgdol domo Bgbo-
monmn mbm3abolb Loogydzgmdy ogybogm hH3g-
bo 3m339hgbgnol gaMawmgddo LbadotmengdMoszn
obddaMmgds o 3039300 Mg3m33600300, OGMamM3
0bhgbgbmo 3g9003b90emmoab, b3y obENdw-
byto googomdol 0momosdg dndwabotg Botdm-
90900086 83038009000,
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bozabm  badbobybol Gguym®3dol dodnbo-
Mgmdal 83 ghoddy, Mguym&dal 0ddemgdgbioinal
bgemdgbymdnbom3nb gobbognmdgonm dbndzbgenm-
30600 3dobm3zgemmonl sbogmo adgdabs o dng-
3mdgoob obgkazs. od dnBbom, bozabm boadboby-
Mol d0xhm, 3dghmb 3obznmatgdal dbhmamsdol
(UNDP), oog0 060thabgmabs o hthommgm ob-
obnal g8ogMmnabgdymo Lodgymb dmozkmmdnl
UK aid-oby o 339090006 dooghmonl dbstrodg-
000 2019-2020 Bgmgddo dbmGEngmgol 3hmgdhl
L002060m  LOdLAbYMEL Ggum®mdol 0d3emgdgbde-
300l 3GmEgbdo ddobmzgemmonl sboga @Bgdal
03690330L bgemdgbymos”. dmgdhob o30bamgd-
do, bazabm LodbabyMal doycmd 339 dobsbmbo-
gems d9d930 99hH03mdgo0:

bozotm  LadLobyMol Ggumbdaol  gobbmbo-
9emgo0l dbatodgtol d0dboom, Lozobm badbaby-
Mol d0xbmb 0bogootnznm, Lazstm Ladbsabymdn
dndnbotyg Mgamtmdol dmEgbdo godmpongmgdal
13900 3od00Mmgdabs o dmbgemggdl dmtal y39mg-
bo 3mdyb03aE0ob bgemdgbymonbomaol, oxnndboo
dmbgmgmo gméydo. 2019 bBemob ©939dd96dn,
dmboddogodgmn 3hmEgbobs o a3m3L 233939000
hmb godmzmgbogma bagothmgdgdal boogydzgmdy,
hagots d06zgmo a3mtndn 0g9dsdg — dhmaagbng
bozobm dmbgemg. 3bmgdhol a3obdozgnmdsdn gom-
3060060690700 byem 10 dgbzgtoal hodomgods.

bozabm dmbgmgms dmagboymo Pbakgdal
39630006 900b bbgoabbgs bJgdgooly o dgmm-

0900b 303mygbgonl Bobogmnbgdal, sbgzg, bLEGINRN
o 3939393900 Hgdbmmmanyta gsbgnmamgdal,
dmdo30em0 360Mgo0by o 3mddghgbingdal Logo-
" ™790900L o360l d08bom, 3mgdhol 03otmy-
wgodo dmbzgnemds danmmdtngds 99bdgbbhds
hooho®mo 33eg30 bozotm badboabydn dgbhmbab-
30bo o Jmyhobaol LobHgdgoob dgbobgd. 2019
Bemab bgghgdoghdn dmbos dmbadbymo 33emg30l
36989600300, b3y dmdBdEEY 33930 dmHN3o-
3000 bobhgdgomsb 303300 go0m, Mmdmal 36g-
896¢o30d d0dnboty Bemal bmgdoghdo gondotms
bozotrm  obgLgd9dgdal Bobdmadowagbemgdo-
bom3nl.

000bmobogg, Lazabm LadboabyMdn dmdsagzagmo
7606900bd o LATYdom dogmab aggadzol dgbe-
bgd 33m930b @obbmMEngmgdal dodbom, Lozsbm
bodboaby®ob doybmb dogh dmb3gnem 0gdbs dR0-
mOM030 o Y3bmgma gdbdghhgdn, HmIgmmog
30006mmglb Lodydom dgbzgds. dGmgdhob dodwo-
botgmdal od ghoddy dmddagdymos 33930l

30639000 89¢093700.

3900boboboghn o  gmogyho  gokgdmb
30dm0gMgonl, 9939dhnsbo dobmzabs o mMgo-
bodosoymo  yempnmob  3obznmatgdol dodboom,
3hmgdhol  gobamgodn  om3¢abbobgdymas
@ogmhmdoby o dotmzol dgbobgd HEgbnbag-
o0l 303l hopotgos Ladababhmmgdal yzgms
30639aw0 bLOGYIHIOY JOM YL bgemdde-
30690l o domn dmeangmggonbomgnl. 20ddn,
00b0dbyemo oghn3monb B3aMawmgddo 8g39adngmnd
15 bodoenabo Hbgbabgaal hogotgos 300 dmbg-
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@obomgol. bosbgatodm 3ghomedn hodhobps 4
0Mgbabgn, MmMm3gmbog agbbbhm 68 Lozsbm dm-
bgemyg. 0dobmobogy, d9b92d96¢hnbo o mo@ghhmaonl
b30mbgddg bozotm LbadbabyMdn dotzgmoe dmad-
Booo bobgmddmgoabgmmm, Gmdgwdgs Hgbg-
0o (HMgbnbgaol noMamgodn aooddowgdyemds,
dmgdgeods dgbgzgtgdds 0dydosgl.

2019 Bemab 19 (09393096 hogots Lozshm
dmbgmolb  mobodo dodemzbogmo  ymzggembemo-
360 mbobdngds. 3mbaghhgbinol oaMagmgddo
3000000y dmghomgonmo 3obgmymo obgybod
090889 — ,,dmbgeab 3obznmotgdy, dmazgboyma
bOgd0sbmdnby o d0MmdEn 3bmztgdal dogmablon”.
30bgemall  dmdblgbgdemgdn 0y3bgb Lozotm Lod-
bobyMolb  doxdmb  moboddbmdemgdn, badobol-
Mhmgddo ©obogddgdnmo dmbgmggdn o goghmb
3003000060900b 3Mma®madol (UNDP) Botmdmdagag-
bgemo. gotes 8dnby, d9do0dgdgem mmbabdagodo-
89 30030Gmy 3OMmydhob ggobamgddo dgddbogmo
30009m Gamob — ,dmbgmalb eg” — 30gdgb-
0hoEnd, GOmMIgmoy ©ogmdm bbgowsbbgs bozobm
0069L907em9d0d0 obogddgonema dhmazgboyma bo-
2060m dmbgemggdol gedmEwomgdol 3edoatgdsb.
mmbabdngdol gabamgddn hoghoMs odmaagbs,
booE Botmdmagbogmn ngm badobobhmgddo ©o-
bogddgdnma 3hmagbonmo bozotm dmbgmggdal
60dydg36900.

2019 bomab 19 bmgddghbl, bozotm bodbaby-
Mol 000 md, LoJoOM39ML JM3OMOLMSL M-
60ddrmdmmdnm, bozotm LadbobyMal hgonmtddol
5 Bemab 0y00gmgbacodo dodmabogmo 3mbazghgbios
3000Mma. mbolidngonl o3otaemgdda, doytmad dg-
02000 Lozodm Lodbabydolb Mgamedol 5 bgmo.
30b039Mgbi30ol bogobmzgmml dmogthmdal, bo-
2000 bodboby®mol, odmmmdspogmo 3mmIYbob,
bodmgomagm LadmaoEMgdals s boghmodmbo-
by mGEboBsEngoal 150-dg Babhdmdaggbgemn
©009LbG M. mbabdngdal ggobamgddo gondsbms
dmgmomgdymo 30bgmyco pobgybogdo dgdwogan
09d900b 00a3mn3: 30Man Lorobm ddobhm3zgmm-
09, 9000d0sbymn GgbydLgdol dobm3d s Jgmogm-
bobabnghgds bLozotm badbobymdn. 3obgemgonl
dmdbbgbgogmgdo 0943696 Lozobm Ladboby®do o-
bogddgdymo 3hmxgboymo Lozsbm dmbgamggdn,
30030mMmOM030 O 93OMm3o3dncol (SIGMA) gdb-
396 hg00. ©mbabdngdal dbodb y3gtrbgb goghmb
30030006Mg00b 3Oma®madalb (UNDP), oo 0Mo-
hobgmabey o htommgm atemsbnol goghmo-
069070 bedgRMmL dmazmmdol UK aid-ob o 339-
09000 dma3ehmdnb, sbg3g 0dd-0b bLoghmodmbabm
300300006M700b LOdExbH™L 30hmgdhob ,gdmzMo-
hoyeo ddobhm3zgemmmdal 0bogndhnzd” (GGI) bab-
dmdoagbemgon s g3hmgzozdnmoa.
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bozabm bodbabyMol dogdmbs S maghy3sl
d00360m00b 900dnbabhEmoEnab 0obsddbhmdmmdnm,
9360 m3o3dnmol dbotodghnm, 2018 Bemal bmgd-
0600000, o0bym 93em30b LadgdMOTM s Job-
0ObommdmInl 0bbhGydgbhob KoMawmgddo (ENPI)
00030006L909m0  bazatrm boadboby®mgdol oddm-
dogmgool (Twinning) 36mgdao — ,,bozam badbo-
byGab doxdmb gadmnghgds bazatm badbaby®ab
Mgxmmdol gobbm®mEogmgdol Pdmb3gmyma3nl
dodbom”. 30mgdhob d08sb0s bozadm LadbabyMob
309mmb 0bbAHHIEYM0 O dddndbyhn GOglnclg-
00b dgbadgmgdemmdgonl gobznmatgds Logobmag-
mdo bazadm badbabymal Mgammdol gngdhosba
33bbmMngemgdal byemdgbymonl dodboo.

3OmgdHob gobamgddo, woghazgwds 9gu-
396 (H90dd d90813039L H9babg bggdgdo dedndb}-
Mo Ogby®dbgdol dobmazolb L3gznomobhgdoby
89000 Gammab 3969296 900bm30b. d937d0390em0
bggdgdo Bobganbs Lozotm bYLYdNTgdgoal
90003036900 Mgbymbgdol dotmzol ghmgnmgdol
Bomdmdoagbemgdl bodydom dgbzgdolb 03oba-
g0do. 39009390, dmddoms (Hgbnbgaal dmey-
mgdo dbombohghne bogombdyg, Gmdmgdog o-
dm3mabo Lozo®m badLabymal doymmbs s bo-
20Mm 06gLgdymg09d0lb dadnsbymn Mgbycdbgdal
do6m30b ghmgyemgonlb sghoydo habomymmodno.
domeymgon  dgagbomos  d9dg3  Lognmbgddy:
bozabm  badboby®dn doggds, dES3GHOENs  (dgb-
O™®0bgn) o omogznbyasemgoy; dmbgemolb dgb-
Gyemgdyemo  bodydomb dgo3abgoy; Ima3gboymmn
300300000900 o 3OmAgboymo  gobznmakgdol
bagotmgonlb dga30bgde; dMma3gboymo 9mogds, 3m-
OyxE0ob 3609396300, 39bgMIma MabobBmmds
5 0b3Mndnbsinal sedmazbzms bozsbm badbe-
by®do; 33womgogdol dobmzs, mobodghdmag
00003036900 Hgbydbgoalb dobhmzalb mgmeos o
d969209b¢0b dgbodengogmmogdn; dadnsbymo Gg-
bYOLYOEL bhGohganymo dobm3y; Babogmalgds o

dm(h039309; 3mbazcmagdhol dobmas; Botdodhgdnmmo
0000d036900b dotrm3s.

0d0bmabogg, Htgbnbg 3dmamadgdn dmaddoco-
5 bozodm badbobykab doycmb Msboddemadmg-
0oL dgbodmgdemmdgonl godemoghgool dodboo.
39009390, 2019 Bab gobdogemosdn, bLozokm
bodbabyeob doPbO ML MdbsddcMdemgdds gonsatgl
96m0 86 Modwgbndy HMgbnban d9dgy 09dg90dy:
99399buto  d0dbglb  3mdnbogogns, Bocdodhgdnmo
000030069000 oM m3s, bozobm ddoM3gE™ONL
930m3m 3G06303g0m0b Jom3mbabBogns, Lhko-
h3090 3393030 s 89693896¢h0, 3O™gIHoL
dgbgz2d9b@o.

30Md 9doby, 3Mmgdhob ogabamgddn, mbo
bobBogemm 30Bothn obbmbEngms GOydobgmbs
05 m0ghn3odn. dmbabogmggdo 3ogibgb M3dnbgmab
300030 g00L 93maMdEngdal dmbohmteabanl
bobhgdolb 0nbJnmbotgdabs s 0bhgkgbms 3mb-
g3emoghob 369396300L Logombgody. wmoghngedo,
bobBogemm 308000l 03otamgddn, ndymagdmobyb
bozobm bodLoby®al d0xb ML, mo3oE30L, bogoe-
Mgm bogddgms s oybhogoal  LadobobhHMmgoal
0000300600 MgbydLgdal dobmznb ghmgyrgdol
Bo6dmdoadgbemgdn. dmbobogmggdn gog93bgb wo-
94h135L 3d3mE0gdsl d9sdnsbyhn Ggbydbgonl
dobm30b bdznmbgddo o abIYLogdo Batndsbms
obgm oghoyd mgdgddy, GmamMogss dobmznl
00bodgtmsg doamadgdn, LozeGm dmbgmgms
dgbbymgonemo  bodydomb dgo3obgos, dMmazglbo-
0 30630006909, dmdal 9bsdmaymgonl bobhg-
do.

3Omgdhob xahawgdda, Lozobm badbabydal
d0n6mb 99399dBHoobo  3mdnbozopnal dgdoboddgdnl
390300060900bm30L 0bggmMmddEnalb 2gtmzabo do-
Bomgoolb PBmYb3gmboymad, d9dydesws Mg3m-
dgbongdn bozadm badbabydal dogdmb bonb-
MMM Hggbmemmangdol bobhgdol goydzmog-
bg00b dodboo.
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2019 Bgmob gobdogemmosdn bozotm Lodboby-
Mol doptmb dogt dmddos s bagJobmzgmmb
dmo3mmonb dogh dd(h3nEd dgdwogan bm&adsdo-
30 dgdHob 3mgddho:

»0000d090md0l dobal Jmbgdtnzn damdo-
Mgmo0b gadmotopnnl Bobggbolb Babobo o 0d
00603090m00b 30bms 0obsdgdmddngzn Gggbd-
Mol odh3nsgdnl dgbobgd, GmIgmmamzgabog bo-
300m0g0mms Jmbgdhogn degamdatgmdal og3-
o®moEnob dg3Lbgde” bogoMmzgmmb dmaghmdol
2019 bemab 29 dobohob N178 oagbogmgds; 8do-
30 03033000000 dogISIZIMBITP  FOTME-
bogoo ,,0000d0050md0b dotal Jmbgohozn dam-
doMgmool g3matoEnnl Bobggbol bbby o
00 0060dg0md0b 300md MbddEgdmdtnzn MggL-
OMob  adh3negdol dgbobgo, GmIgmmmamzabog
1930 EYOYIMS JMmbydtnzn dgamdamgmonl g3-
momoEnob dg3bgde” boagobmgzgmmb dmagzhmdol
2014 bemab 12 ;goghzemal N139 ogggbogmgos.

L002060m  abgbgdymgdedn 0bhgbgbms dg-
7003090emmo0bs o ZmMynEnal dgbobgd” bo-
Jobm39mmb 3obmdo dg300s 33Enemgdgdo (2018

Bemab 4 dooblb o dmagzndbgdom 2019 bemal 4
03M0ogml), MHmImomoy ©oEaNbEs g3maMs30-
0dn dMoambgdomn bobnomal obm3zgzal (3bgde
00 30b0bodM3Ms domo d0boatbo o BaMEgo.
0mbobndbozny, Mmd 8mbodbymon 33w0gmgdgonl
0900098, bommo Batmdmhnbos 3obmbdwgdemal
30ebobo 8dM 3007 gds g3maMsinsdn 8-
bgdyo okM3g30l dodobm o d30a30m© Bobo-
bOdEM3MY b 3Gohgthondgdn, MmAmomsy godabm-
h03c00 3Mbgdomo baboomol ok3g30L ngbho-
030300900L dgbodgmgdemmogdo.

0mbndbyemds  bo3obmbdgdwmm  (33emogmgded
30003060mds bogdobmmzgmmmlb boghmm babodobm-
mmgoolb dogh dMg Hadmygomndgdymo ghma-
306m30b0 3Magdhnzol MonlomyMn 33agmgds.
390dm, 60x6hmb ob 3obiamaymgdgdn, Gmdmg-
003 doggdyem 0gdbo 89dmm domomgdyn (33e0-
90900b 99093 ©o @obohogtmo bobodobmenm-
30, 00300 bBbddMNEMML dngh OHM3907e 0gbo
dogmadon o dgbododobo, dmbadhgmggdl nodo
909300 bababhgmmm aobibowgdgonl ozdoymazn-
mg00dy.

0PUWRRGQ (UEWQYRVPLLY VLY ETOZ NWWRLY HVWEQENPLN WWRELY-LUQ



2019 Bemoob LozoGm badbaby®ab doytmdo
©o0bym dydomds g3matndmgdal ghmnsb gemgd-
OOmbyem  bobhgdodo (33e0egdgoalb  gabbmo-
9900b 308bom. 3gGdme, Lozotm badbabymal
0096Omb 0boEndthngnm, dmboggdms gopawal bo-
0390(™MbmSb M8bdddhmdmmmonm, gobsbemgdymma
093motmntmgdal gmgdhmbymo bobhgds odmg-
390000900 2020 Bemab 1 dothngab.

0560d0mo0L dohms Jmbgdtongn dpamds-

09gmo0lb ©93aMoEngdal gmgdhdmbymm babdg-
dodo (www.declaration.gov.ge) gobbobmo-

9909 33em0egdgdn  dodbo obobogl, ghma
db®og, g3mamoinadn 0bxgm®dsgool dghobob
3mEgbol godothnzgdsl, bmenm, dgmbg dbMog,
»9%3J0OMbYI0 ©Em3x8gbhobs 8 Jegdh®O™by-
o bobpm dmadbobyMgdal dgbobgd” Lagotmag-
ol 3o0bmbom @obbodmzhym G9anmoEngdmab
d9L000dobMOdL. 396dme, 0bognkgdymn dmmbms-
6900l dobgogznm:

bobhgdodn dmadbdomgdmob  (g3matabhab)
03hm®modains dgbodemgdgemn 0gbgds gmgdd-
Ombymo 306H3md0b dmbdmonm;
093maMmo300b Hhadsamgds dgbodwmgdgman 0dgbg-
0o dbmemme dobo 339003030960 gemgghtm-
bywo bgemdmbgbom ©odmbadgdal dgdmbizgsze-
do;

093maMmoEnnb dg3bgdal 3rmiEgbdn, mabodwyg-
dm00b 306mobs o dobo m2abab 69360l do6ooo
bmdmal dnmomgdobolb dmgem Gog 3396908,
(ndo30 gmbgds, dmdMozn Jmbgds (93dhmbe-
HGbb3mbhm  Lodyomgdy, 3gEbebabememo
006om0), 0bggmmdozns bobabdmgoolb dgbe-
bgd, dgdmbogmgdn, bgmdgibmgdgdn) aob-
bomMEngmegds dgbadedaobo 390b96M30b9000006
(bobgmadbogym  bgk3zoLgdalb  obznmotrgdal
b03gbhm, Lozsbm  Mggbhtob ghmgzbymo
Lo gbhm, dnbogsb bogdgmo badnbobbmb
dmdbobymgool booggbhm, dgdmbozegdal bad-
boby®o, bmpamogbms domoge) dowgdnmmo
0b3m®mdogonl ©g3matoEnolb dgbodedob dm-
ydon 0bhgatoEno.
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2019 Bgmb, ,,d9003mb35090 Mobsodgdmonl
3060l Jmbgdtngn damdotgmonl gimamainol
dmbohm®mnbgal 0bbhddE0alb odhanEgdelb dgbo-
bgo* LagobmzgEmb dmoztmdnol 2017 Benol 14
0909M3malb N81 oagbogmgdal dgbododabogo
399mBdg0olb 0899398009006 ©g3eIMdEN0L dm-
BohymGabgnlb gemgdhmbyma bobhgdab dogt g3-
™okoEngd0l dgdmbggznmo dg96hg30m o ©odm-
13009090 3mdaboal dogh dgbhgywmo mebsdog-
dmo0b do6gdol g3maMaEngdn. odmy3nmgdgma
30d0boob dogh dgodho 297 mobodgomdnl dotal
093061300, bmmm gemgdhdmbymo Lobhgdolb
dog® dgnMhs, 310 g3maMoEns. 20dMaw 2019
Bemol gobdagemmosdn dmbodhmmobal 0s9939309-
0060 607 m0bsdydmMonl dotn.

39009300, 607 0060dg0Md0L 3060Eb dm-
Bohmbobgn gobbmMEngmos 596 g3motaia-

089. 11 g3matabhdg dmbohmbabgn ot ©obyg-
dyeme, Mo 3abdnmmdgdymo ogm ,bozaMm ©obg-
bgdymgdodo abhghgbms dgnmo3LgdcmInly
30Mmy0300b dgbobgd” 30bmbda dgdhobogmo 33emo-
wgodom, Mmdmol 0obobdoEoy y3mamoznal
3930900L 30007 gd0l dJmby mobodgdmdNl
30600 bonESb ddmegdye ogdbs dnbogndowmo-
Hadhob LO3GIIYMM™L BGMdJ300l mzdzmddtnl
dmoanmggdn. dgdmbdgdymo 596 ©g3motdsn-
00006 (000g00md d9030bc0d 237 Mbodydmonl
3060, o2000dd — 254, bmmm gondmbogg-
Ogem 0gbo — 75. 00939, Lbgoobbge Lo3obobd-
©090mm boggydzmom dmbohmbabzn dgbywo 27
006030090md0b 30689, 3™ INOIHYMB0 3od0a-
80300 1 00b60dgdmM00L d0Mabl gizmaboEns, bo-
badodmmmb dogh Bobdmgds dghghs — 2 mo-
60dgdmo0l 306Bg.
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Pursuant to Article 3 of the Resolution N627
of the Government of Georgia, dated 19th No-
vember 2014 on the “Approval of Civil Service
Reform Concept and a Number of Related Ac-
tivities”, the public authorities, local self-gov-
ernment bodies and the Legal Entities of Pub-
lic Law (LEPL) are required to undertake func-
tional analysis of their respective authorities,
granting the functional analysis particular im-
portance in the context of the current reform.

The Civil Service Bureau (CSB), in coopera-
tion with the Ministry of Regional Development
and Infrastructure of Georgia and with the sup-
port of the German International Cooperation
Agency (GIZ), continued the process of func-
tional and institutional analysis of local author-
ities.

In January 2019, the CSB, with the support
of GIZ hosted a German expert to prepare the
recommendations on the plan of institutional
and organizational set-up for the local self-gov-
ernment administrations tailored to the Geor-
gian context. In the first phase of institutional
and functional analysis of local self-govern-
ment bodies, the CSB identified the following
six pilot municipalities: Senaki, Kutaisi, Kazbe-
gi, Rustavi, Gurjaani and Dedoplistskaro. With
the aim to analyze the organizational structure
of the municipal bodies concerned, the CSB de-
veloped a questionnaire, which includes infor-
mation on the mission and objectives of local
self-government bodies, their core and support
functions, enforcement of delegated and ex-
clusive powers, as well as undertaking of the
respective field and legal supervision on them.

Based on the generalization of the obtained
data, the profiles of municipalities and the pri-
mary principles for their organizational set-up
were developed.

In June 2019, the CSB hosted again a Ger-
man expert to analyze the initial findings and
plan further interviews, and in June and July,
the functional analysis working group conduct-
ed interviews in all six pilot municipalities. As a
result, preliminary reports on institutional and
functional analysis of the municipalities con-
cerned were prepared.

With the support of the USAID Project
“Good Governance Initiative” (GGI), the CSB
has planned the process of the institutional
and functional analysis of the governments of
Autonomous Republics of Adjara and Abkha-
zia in 2019. Using the preliminary methodol-
ogy and action plan developed at the begin-
ning of the year, the analysis of questionnaires
completed by each ministry and their respec-
tive subordinated bodies in both Autonomous
Republics was undertaken within the report-
ing period. Based on the analysis the CSB has
generalized obtained information and planned
to conduct interviews in January and February
2020 in agreement with the partner organiza-
tion. Moreover, in order to facilitate the insti-
tutional analysis process and with support of
USAID GGI program, an international expert
was invited to deliver a training of trainers
(ToT) to the CSB team undertaking functional
and institutional analysis within the reporting
period, on April 15-17. The training topic was:
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functional and institutional analysis of public
authorities.

In order to analyze the functions and scope
of powers of the LEPLs, the CSB, in coopera-
tion with the Ministry of Finance, developed a
questionnaire and sent it to all LEPLs. In the
initial stage, the CSB has developed a criteria
matrix and the methodology for internal use to
categorize the LEPLs.

Based on the information received through
the questionnaires during the reporting period,

the LEPLs were categorized and, in cooperation
with the Government of Georgia, draft amend-
ments to the Law of Georgia on Legal Enti-
ties of Public Law were developed. The draft
amendment provides for the LEPL categoriza-
tion, defines the grounds for their establish-
ment and addresses the issues of application
of civil service regulatory legislation towards
them. In order to ensure the high interest and
involvement of each public authority, the dis-
cussions of the draft amendments to the law
were held.
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In accordance with the requirements of the
Law of Georgia on “Civil Service” and for ensur-
ing the uniformity of the national policy on hu-
man resources management in public authori-
ties, the CSB, within its competence, continued
to study the existing conditions and monitored
the enforcement of the unified state policy
with regards to human resources management
in public authorities.

During the reporting period, 5582 vacan-
cies were announced on the website admin-
istered by the CSB (www.hr.gov.ge), of which
4061 were open competitions, 479 — closed
competitions, 613 - simplified competitions,
388 internships and 41 others.

With the request to verify the candidate’s
eligibility and the compliance of their applica-
tions with formal requirements at the first stage
of the competition, 48 candidates applied to the
CSB with regards to 106 competitions. Upon
verification of the terms of the competition and
the compliance of the application, the Bureau
recommended that 23 candidates be admitted
for the next round in case of 47 vacancies.

In order to review the competition process,
the CSB requested from 150 different public
authorities to submit open and closed compe-
tition protocols announced by them during the
reporting period. As a result of the requested
information, the competition documentation
for 928 vacancies was analyzed. Review and
analysis of the received documentation result-
ed in several important issues that need to be
addressed:

The candidates’ evaluation methodology is
vague. In most cases the candidates are only

interviewed for evaluation, and in some cases
there is an oral assignment tasks and written
assignments are rarely provided by the au-
thorities. Oral assignments mainly imply the
assessment of actual knowledge, lacks logical
reasoning and the ability to decide individually;
The same commission is valid for vacancies
in different fields and subject matters. As a
result, given the specificity of the various
vacant positions, the evaluation commis-
sion may not be capable of selecting the
best candidate to meet the established re-
quirements;
Some protocols do not provide detailed in-
formation on the stages and progress of
the competition. Only listing of the stages
of the competition that is already defined
in the relevant resolution, does not provide
comprehensive information on the compe-
tition program, conditions, forms and meth-
ods of candidate evaluation, the reasoning
and the decision making by the commis-
sion members;
In several cases, no protocol was made
specifying the competition terms, program,
deadlines, candidate evaluation and other
detailed issues.

CSB has monitored the stage of the in-
terview during the competition in public au-
thorities. During the reporting period, the CSB
representatives have observed interviews for
vacant civil servant positions in 14 different
public authorities - which is second stage of
the competition.

Significant issues were identified during
the interview monitoring process, which, after
they are improved, will considerably improve
the interview process in public authorities:
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In most cases, a structured interview ques-
tions have not been drafted in advance, lead-
ing to unequal involvement of commission
members in the evaluation process of candi-
dates, ineffective time management during
the interview with the candidate, and sponta-
neous nature of interviewing;

The role of the representative of the human

resources management structural unit is

not clearly identified during the interview;

Interview process with the candidate

proved to be non-systemized and non-uni-

fied in terms of the length of interviews.

During the reporting period, the CSB
checked the contents of 1412 labor contracts
signed without holding simplified public com-
petition in various public authorities that re-
vealed various types of gaps, mainly related to
the following aspects:

Functions defined by the labor contract that
coincided with those performed by a profes-
sional civil servant and did not have a nature
of complementary or non-permanent tasks;

The functions to be performed were not de-

tailed in the contracts, which makes is im-

possible to define what functions a person

employed by the labor contract is going to
perform;

In some cases, the position indicated in the

contract is the same as the position of a

professional civil servant.

Of the reviewed labor contracts, 463 were
signed at central government level, 568 at re-
gional level, 64 at common courts, 135 at the
Parliament and 182 at Autonomous Republics.

The CSB, within its competence, was in-
volved in the process of staff mobility due to

the reorganization, liquidation and / or merg-
ers of public authorities resulting in staff
reductions. During the reporting period, 43
public institutions were reorganized. Mobility
was successfully implemented in 52 cases.
Due to the lack of mobility, 564 employees
are currently included on the reserve list.
During the reporting period, 23 civil servants
in the reserve were assigned temporary du-
ties.

During the reporting period, the CSB ana-
lyzed the results of the evaluation of the work
carried out by public authorities in 2018. In 2018,
all civil servants subject to evaluation were eval-
uated on the basis of the employee evaluation
methodology adopted by the respective public
authorities. The evaluation results were submit-
ted to the CSB as of January 31, 2019. During
2018, 11455 public servants were evaluated. Of
these, 5430 were rated best, 5850 were rated
good, 165 were rated satisfactory and 10 were
rated non-satisfactory.

Evaluation in public authorities in 2018 re-
sulted in civil servants being given monetary
awards, gratitude and paid gifts. Of the evalu-
ated officials, 7433 employees received mon-
etary awards, 502 employees received the let-
ter of appreciation and 43 employees received
valuable gifts.

During the reporting period, the CSB con-
tinued to support systematic implementation
of performance appraisal in public authorities.
In particular, with the initiative of the CSB and
the support of the GIZ program Good Local
Governance in South Caucasus a project was
implemented to support the development of
a system of performance appraisal of staff of
self-governments and to provide recommen-
dations related to the evaluation system in the
region. Within the framework of the project 10
persons responsible for human resources of
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the self-government authorities were selected
from each region in Georgia.

With the view to refining and improving the
feedback process during the civil servant ap-
praisal, the CSB initiated and the United Na-
tions Development Program (UNDP) supported
the participation of human resources manage-
ment units of central governmental authori-
ties in the difficult negotiation skills course, a
two-stage course that was led by the represen-
tatives of British Centre for Effective Dispute
Resolution (CEDR) and a local expert.

In February 2019, with the initiative of the
CSB and the financial support from UNDP, a two-
day workshop was held with the participation
of the heads of human resources management
units of central public authorities and the activi-
ties for improving the system were outlined.

In order to facilitate the proper implemen-
tation of the performance appraisal system
implemented by a professional civil servant,
several video clips were created on the initia-
tive of the CSB and with the financial support
from UNDP.

In order to ensure the integrity of the pro-
fessional development system, by the order of
the Head of the Civil Service Bureau dated Jan-
uary 14, 2019, the annual plan and report form
for the professional development of public ser-
vants was approved, based on which each pub-
lic authority approved the annual professional
development plan.

With the aim to ensure the quality of the
Basic Professional Development Program, the
CSB and the Ministry of Education, Science,
Culture and Sport of Georgia have developed
and on March 6, 2019 the Ministry of Educa-
tion, Science, Culture and Sports of Georgia
has issued the decree on “Approval of the

Provision and Fees for Accreditation of Profes-
sional Development Program for a Professional
Civil Servant”.

The quality control of professional develop-
ment basic programs is ensured by the LEPL
National Center for Educational Quality En-
hancement, and the final decision on program
accreditation is made by the Accreditation
Board of Professional Development Programs
established by the order of the head of CSB.
During the reporting period, training programs
developed by 5 providers of professional de-
velopment programs were accredited.

Based on professional development plans
for 2019, professional development basic pro-
gram was planned for 1531 employees. The
basic program provided by the professional
development plan was attended by 96 | and I
rank civil servants and 200 Ill and IV rank civil
servants. At present, 292 civil servants are be-
ing retrained.

Based on professional development plans
for 2019, 1064 advanced professional devel-
opment programs were planned for 5190 em-
ployees.

During the reporting period, 1589 civil ser-
vants were required to attend the advanced
program specified in the professional develop-
ment plan. At present, 332 civil servants are
being retrained. The most commonly imple-
mented professional development programs
refer to the following topics:

v" Human resources management

Project management

Performance evaluation

Administrative proceedings

Public procurement

Public relations

Internal audit

Effective management skills in municipali-
ties

W EY_ 29 <
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v Communication issues
v'MS Office pack

During the reporting period, 5 HR forums, 2
training forums and workshops were initiated
by the Civil Service Bureau, involving repre-
sentatives of human resources management
structural units at the central government, lo-
cal government and governors’ administra-
tions as well as training centers, international
and local experts. The HR and training forums
were used for discussing about the professional
development accreditation of professional civil
servants, vocational education programs and
training needs, as well as the evaluation sys-
tem, key system challenges and future visions.

For the first time in Georgia, a joint pub-
lic and private HR forum was held with

the initiative of the CSB supported by the
US Agency for Development
(USAID).

The forum was dedicated to one element of
the HRM cycle — the performance evaluation.
At the forum, the participants discussed evalu-
ation methods, key challenges associated with
the evaluation and the issues of management
of evaluation results. About 100 people at-
tended the event, including human resources
specialists from across the region.

International

During the reporting period, 13 651 job
openings were announced for the spring and
autumn state internship programs. In 2019, 37
universities participated in the state internship
program. Total of 1046 interns applied for a va-
cancy, out of which 110 were graduates and
936 were students. 942 out of 1046 interns
registered for vacancies across Thilisi.
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In order to establish uniform practices in
the public authorities of Georgia, to apply uni-
form ethical and behavioral practices and to
raise awareness of ethics issues, the CSB has
developed the concept of an electronic train-
ing platform for civil service ethics. The con-
cept defined e-course purpose, e-course top-
ics, e-course duration, teaching methodology,
target audience and the course modules. The
company selected on the basis of the tender
announced by the GIZ Law Program has pro-
vided software support for the e-course. With
this in mind, on May 2 and 3, 2019, the CSB
held a workshop for HR and internal audit staff
of public authorities. As a result of the work-
shop, an initial version of the content of the e-
learning module was developed. At this stage,
electronic system design and contextual work
is underway.

With the initiative of the CSB and the sup-
port of GIZ in Georgia, within the framework
of the program “Legal Approximation of South
Caucasus to European Standards”, the CSB
staff conducted four-day training on civil ser-
vants’ ethics and values for Ukrainian and Mol-
dovan Partners. The Georgian side has shared
with foreign partners its experience in the field
of ethics and corruption prevention in the pub-
lic sector, so that the partners could further
train the civil servants in the countries con-
cerned in those areas.

The training that ended on May 11, 2019,
was preceded by an international roundtable
organized by the CSB with the support of GIZ,
where Ukrainian and Moldovan colleagues, to-
gether with the CSB, discussed the challenges

of ethics in the public sector and ways to ad-
dress them. The discussion was moderated
by Wolfgang Schirock, GIZ Representative in
Georgia and Director of the Berlin Academy of
Public Administration.

In March 2019, the CSB, with the support
of UNDP completed the implementation of the
project “Supporting the Implementation of
Public Service Reform by Raising Awareness
on Georgia’s Law on Public Service and Anti-
Corruption Mechanisms”.

The large-scale project aimed at raising
awareness on civil service reform and anti-
corruption mechanisms for both, civil servants,
students and young researchers, as well as
NGOs and the media representatives. Specifi-
cally, within the framework of the project train-
ings and workshops were planned and imple-
mented on the novelties and anti-corruption
mechanisms in the Law of Georgia on “Civil
Service” for civil servants in central public au-
thorities and local self-government bodies, as
well as for NGOs and media representatives.
528 participants attended the trainings.

During 2019, 26 cases of whistleblowing
various public authorities were registered on
the website administered by the CSB (www.
mkhileba.gov.ge). During the reporting period
there were no letters on ethical violations and
misconduct were received by the CSB; how-
ever, within our competence we provided le-
gal support and recommendations to various
public authorities upon their written request,
related to conflict of interests, as well as a dis-
ciplinary violations.
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At this stage of the civil service reform
process, new ways and approaches to gover-
nance are particularly important to support the
implementation of the reform. To this end, with
the support of UNDP, the UK Aid and the Gov-
ernment of Sweden, in 2019-2020 the CSB is
implementing a project “Supporting the Adop-
tion of New Ways of Governance in the Imple-
mentation of Civil Service Reform”. Within the
project, the CSB has already implemented the
following activities:

To support the implementation of the civil
service reform, the CSB initiated the civil ser-
vants forum to promote better exchange of
experience and facilitate better communica-
tion among civil servants. In December 2019,
after the preparatory process and based on
the needs identified through the focus groups,
the first forum was held on the topic Profes-
sion — Civil Servant. A total of 10 meetings are
planned during the project.

In order to encourage the use of various
schemes and methods for the development
of civil servants’ professional skills, as well as
determining the needs for rapid and irrevers-
ible technological development, future skills
and competencies, a local expert invited within
the project conducted a survey on civil service
mentoring and coaching systems. The survey

findings were presented in September 2019;
moreover, a study on incentive systems was
presented to public authorities in November
20109.

In addition, local and foreign experts were
invited by the CSB to a workshop to plan and
conduct a research on future skills and work-
force planning in the civil service. At this stage
of the project, the initial results of the study
are prepared.

For the purpose of strengthening the integ-
rity and ethical environment, effective man-
agement and development of organizational
culture, the project will provide leadership and
management training cycle for the heads and
deputies of all primary structural units of the
ministries. In total, 15 three-day trainings for
300 employees are planned as part of this ac-
tivity. During the reporting period, 4 trainings
were held and attended by 68 civil servants.
In addition, in order to promote effective man-
agement and leadership, a manual will be de-
veloped for the first time in the civil service,
addressing issues directly relevant to the civil
service.

On December 19, 2019, the annual event
dedicated to Civil Servants Day was held. A
moderated panel discussion was held on the
topic “Civil servant development and balance
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between the professional and private life”. The
panel speakers were the CSB staff, the ministry
officials and UNDP representatives. In addition,
a video clip created within the framework of
the project — “Civil Servant Day” was present-
ed at the final event, dedicated to sharing the
experience of professional civil servants em-
ployed in various public authorities. Within the
framework of the event an exhibition was held,
where the works of professional civil servants
employed in the ministries were exhibited.

On November 19, 2019, the CSB, in coop-
eration with the Government of Georgia, held
a conference dedicated to the 5™ anniversary

of the civil service reform. At the event CSB
summarized five years of civil service reform.
The conference was attended by about 150
representatives of the Georgian government,
civil service, diplomatic corps, civil society and
international organizations. Moderated panel
discussions were held on the following topics:
good governance, human resources manage-
ment and integrity in civil service. Professional
civil servants, local and EU experts (SIGMA)
were invited as the panel speakers. The event
was supported by representatives of UNDP, UK
Aid and the Government of Sweden, as well as
representatives of the USAID GGl project and
the European Union.
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In November 2018 the CSB, in cooperation
with the Government of Lietuva and with the
support of the European Union launched the
Twinning Project “Strengthening the Civil Ser-
vice Bureau to Enforce Civil Service Reform”
under the European Neighbourhood and Part-
nership Instrument (ENPI). The project aims
at building the institutional and human re-
sources capacity of the CSB to facilitate effec-
tive implementation of civil service reform in
Georgia.

As part of the project, Lietuvan experts
have developed the training schemes for HR
professionals and top managers. The devel-
oped schemes were presented to the repre-
sentatives of human resources management
units of public authorities on a workshop. As
a result, training modules on priority issues
have been developed, as they were identified
through the active cooperation and involve-
ment of CSB and public authorities’ human re-
sources management units. The modules cov-
er the following topics: recruitment, adaptation
(mentoring) and dismissal from civil service;
civil servant’'s performance evaluation; profes-
sional development and professional develop-
ment needs assessment; professional ethics,
corruption prevention, gender equality, and
the elimination of discrimination in the civil
service; change management, modern human
resource management theory and manage-
ment opportunities; strategic management of
human resources; incentives and motivation;

conflict management; successful people man-
agement.

In addition, training programs were de-
veloped to enhance the capacities of the CSB
staff. As a result, during 2019, the CSB staff
received one or more training on the following
topics: effective business communication, suc-
cessful people management, harmonization
with the European principles of public admin-
istration, strategic planning and management,
project management.

Moreover, two study visits to Romania and
Lietuva were undertaken as part of the project.
The participants learned about the Romanian
experience on the functioning of the Decla-
ration Monitoring System and the prevention
of conflicts of interest. The representatives of
the human resources management units of
the CSB and the Ministries of Defense, Foreign
Affairs and Justice participated in the study
visit in Lietuva. Participants were introduced
to Lietuva’s experience in human resources
management. The subject matter discussions
on thematic topics such as modern manage-
ment approaches, performance evaluation of
civil servants, professional development, and
remuneration system were held.

Within the framework of the project, rec-
ommendations were developed to improve
the information technology system of the Civil
Service Bureau in order to ensure the delivery
of appropriate information through effective
communication tools.
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In 2019, the CSB prepared and on 29 March
2019, the Government of Georgia adopted the
normative act “Rules related to Asset decla-
ration submission by the public officials and
approval of the registry of public officials, for
which the completion of asset declaration is
mandatory” through the Resolution N178; The
same resolution abolished the Resolution N139
of 12 February 2014 of the Government of
Georgia on “The procedure for submitting as-
set declaration of public officials and approval
of the official register of officials required to
complete the asset declaration”.

Changes were made to the Law of Georgia
on “Conflict of interest and corruption in civil
service institutions” (on May 4, 2018 and later

on April 4, 2019), defining the term non-sub-
stantial breach in the declaration and its scope
and application. It is noteworthy that after the
above changes, the legislator’'s unequivocal
attitude towards the breach of the declaration
was clearly demonstrated, as well as the crite-
ria identified, which simplify the identification
of a substantive breach.

The aforementioned legislative changes
led to a radical change in the uniform practice
established by the common courts in Geor-
gia. In particular, the CSB decrees, which had
been adopted following the above-mentioned
changes and were appealed at courts, were
upheld by the court and accordingly the plain-
tiffs were denied satisfaction of the claims.
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Since 2019, the Civil Service Bureau has
begun work to implement changes to the uni-
fied electronic declaration system. Specifically,
with the initiative of the CSB and in coopera-
tion with the Data Exchange Agency, the up-
dated electronic declaration system will be in
place from 1 March 2020.

The changes to the electronic system for fil-
ing asset declarations of public officials (www.
declaration.gov.ge) aims at simplifying the
process of filing information on the one hand,
and on the other hand, ensuring the compli-
ance with the regulations of the Georgian Law
on “Electronic Documents and Electronic Trust
Services”. Specifically, according to the initi-
ated requirements:

User (declarant) authorization in the sys-

tem will be possible with an electronic ID;

It will be possible to submit the declaration
only if certified by the authorized electronic
signature;

When filling the declaration and indicating
the personal identification numbers of a
public official and his/her family members,
the required information on a number of
declaration pages (real estate, movable
property (motor vehicle, firearm), enter-
prise information, income, contracts) will
be provided and relevant information inte-
grated into the respective declaration mod-
ule from the respective web services (Pub-
lic Service Development Agency, National
Agency of Public Register, Service Agency
of the Ministry of Internal Affairs, Revenue
Service, Notary Chamber).
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Pursuant to the Resolution N81 of the Gov-
ernment of Georgia of 14 February 2017 on
“Approval of the instruction of monitoring the
asset declaration of public officials subject to
examination”, the declarations randomly se-
lected by the electronic monitoring system, as
well as the declarations of public officials se-
lected by the independent commission were
examinedin 2019. 297 declarations of public of-
ficials were selected by the independent com-
mission and 310 declarations were selected
by the electronic system. In 2019, 607 public
officials were selected for monitoring in total.

As a result, out of 607 public officials’
declarations selected, 596 declarations were
monitored. There was no monitoring process

launched in case of 11 declarants, pursuant to
changes made to the Law on “Conflict of in-
terests and corruption in public authorities”,
according to which the deputy chairpersons of
the Municipal Council Faction were removed
from the list of public officials with the obliga-
tion to submit the asset declaration. Of the
596 declarations examined, 237 public officials
were assessed positively, 254 were fined and
75 were warned. Monitoring was suspended for
27 officials on various legislative grounds, the
declaration of one public official was forwarded
to the Prosecutor’s Office, and the proceedings
were suspended by the court for 2 public of-
ficials.
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3d0bobdMd30gmo bgedgzmamgdom Eabagddgdgm dndms dbagn
Average age of administrative contract employees

badobabhOMgdn o Labgemdbogzm dobabhtgdal sdabobn
Ministries and State Minister’s Office

330M0Ld o 953b3Bgm0L 93(hMbmngcn Ggbidydemnzgdn
Autonomous Republics of Abkhazia and Adjara

bogodmzgemmb docmadgbho
Parliament of Georgia

bagommzgemmb dmaghmonlbs s 30gdowgbdhob 8dnbabh®msEngdn
Administration of the Government of Georgia and Administration
of the President of Georgia

6102 Hoday AJAIIDY neadng 3JIAISS [IADD 1d31

(=}
=
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N
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w
o
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o
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o

boghmm | Total
4

N

300d0bobhGognyma bygmdgzOymgdom ILadgdgem dodms sbdzn nbdgab bagdgms bodababhGmb
dmbodbabymggonb homzmom
Average age of administrative contract employees including the Ministry of
Internal Affairs Employees

badobobHG™d s Labgemdbogzm dobabhGgdal sdsdapn
Ministries and State Minister’s Office

d$060bY d dx3baBgmal d30MbmBnyen Mgbdydemnzgdn
Autonomous Republics of Abkhazia and Adjara

bagodmzgemmb Jocmasdgbho
Parliament of Georgia

bagemmzgemmb dmaghmonlbs s 30gdnwgbdol 8dnbabh®msEngdn
Administration of the Government of Georgia and Administration
of the President of Georgia

(=}
=
S}
N
=}
w
o
N
o
u
o

bogbmm | Total
4

N
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3dnbobdMigogmo bgedgzmamgdom EabIJdgdgm dndmms dbd3n 39bwgdym §Gamdon
Average age of male and female administrative contract employees

b30bobEHOMgd0 o bobgmadboxym dobobhdgdal s3sGsnh0
Ministries and State Minister’s Office

d$060bS O 3x3baBgmal d3(MbmBnyco Mgbdydemnzgdn
Autonomous Republics of Abkhazia and Adjara

bagommggemmb dobmadgbhn
Parliament of Georgia

bagoOm3zgemmb dmazmmdnbs s 3Mgdngbhnl sdnbabhmogngdn
Administration of the Government of Georgia and Administration
of the President of Georgia

610Z Hoday A1A130y nesaung 9JIAISS [IAID 1d31

3dnbobdMogogmo bgedgzmamgdnm EabaJdgdgm dnMmms dbdzn 3gbwgdym §Gamadon
3060306 LdgJdgmd LddnbabHMOML dmbadbabyMggdal homzmom
Average age of male and female administrative contract employees
including the Ministry of Internal Affairs Employees

bdbobEHGOMYdN © Lobgmadboxgm dobobhdgdol ddsGa¢hn
Ministries and State Minister’s Office

3$0G0bS o 3x3baBgmal d3(MbmByco Mgbdydemozgdn
Autonomous Republics of Abkhazia and Adjara

bagamggemmb doemadgbhn
Parliament of Georgia

bagommggemmlb dmaghmonlbs s 30gBnwgbdob 8dnbobhGmsEngdn
Administration of the Government of Georgia and Administration
of the President of Georgia

'n' 3960 Jogvo
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6emob dobdogmdg 3GmLgdYmo bhsgom@mgdol GomEybmdy
Number of interns in the civil service

ba20GOM LddoO Ml oMoy dodgdo, bdg3gnbygom EaBaLYdYmgdgdn
LEPLS, Subordinate agencies

bobadadmemgdn
Courts

30030¢MOM030 M3000330OM3geMdnl MMadbmgdn
Local Self-Government Bodies

b30bobEHGMgd0 © Lobgmaboxym dobabhdgdal d3sGsh0
Ministries and State Minister's Office

babgmdBogm GET60o7madal - 33090bsH™MIdL dd0babHGEEgd0 | 5
Governor’s Administration

3%0M0lbo o 353b3Bgm0b 930hMbmnycn Ggbidydemnzgdn
Autonomous Republics of Abkhazia and Adjara

bageemggemmb doemadgbhn
Parliament of Georgia

6T0Z Hoday A3IAI3DY neaung 8d1AI8S [IAD 1d31

bagodm3zgemmb dmagzmmdnbs s 3Mgdnogbhnl sdnbabhmogngdo
Administration of the Government of Georgia and 21
Administration of the President of Georgia

o

100 200 300 400 500

baghmm | Total
1630

6emob dobdogmdg 3GmLgdYmo bhsgom@mgdol GomEybmdy
3065306 bdJdgms bddabobHGOML dmbadbabymggdal homgzmom
Number of interns in the civil service including the Ministry of Internal Affairs

bazoGm LddoO Ml oMoy dodgd, bogd3gnbygom ababgdgmgdgdn
LEPLS, Subordinate agencies

bobadabmmmmgdn
Courts

30030MOMN30 M300333MMZgTMO0L MMDOMYOn
Local Self-Government Bodies

bd0bobEHGMgdn © bdbgmadboxm dobobhdgdal d3sGsh0
Ministries and State Minister's Office

babgmdBogm GBT690nwgdal - 330a0bsH™M9dL dd0babHGE0gd0 | 5
Governor’'s Administration

330M0bo o 353b38gm0b 830hMbmnymo Mgbidydemzgdn
Autonomous Republics of Abkhazia and Adjara

bagaemggemmb doemadgbhn
Parliament of Georgia

bagodmzgemmb dmagmmanbs s 3M98ngbhnl swdnbabhmogngdo
Administration of the Government of Georgia and 21
Administration of the President of Georgia

o

100 200 300 400 500

boghmm | Total
1650
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6emob dobdogmdg 0GmLgdgmo bhogom®mgdol Momogbmods
Number of interns in the civil service

6emob dobdogdg sGMULYOIma Lhogom@gdal GmEgbmds 065306 bogdgms bddabobdhGOmb
dmbddbabymggdal hamzmom
Number of interns in the civil service including the Ministry of Internal Affairs
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bhogacmgdob bobgmdbogm 3OMaMIdnb BIdamgddn ILAJdgom bEHogomOmd MdMEIbmdd
Number of interns employeed under state internship

bozotm Ladsmeob nydooymo Jodgdo, bag3gabygdm BaLYdYEgdgdn
LEPLS, Subordinate agencies

babadsbmegmgdn
Courts

3030eMOM030 M300330HM39mMd0l MMabmgdn
Local Self-Government Bodies

bad0bobEHOMY0 s Labgemdboggm dobabhGgdal sdsGann
Ministries and State Minister's Office

babgdBogzm MBIN6gdegdal - 3YdgMbahmemgdal sdnbobhmogngdn
Governor’'s Administration

d$0G0bS o 3x3baBgmal v3(MbmBnyco Mgbdydemnzgdn _
Autonomous Republics of Abkhazia and Adjara

bagemmzggemb ds6madgbon |
Parliament of Georgia
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bagommzgemmb dmaghmonlbs s 30gdnwgbdob 8dnbabhGmsEngdn
Administration of the Government of Georgia and | 0
Administration of the President of Georgia

boghomm | Total
27

bhogocmgdaelb Lobgemdbogm 3OMaMIdnb BIdamgddn ILOJdg0m bEHIgoMOmd MdMEIbmdd
3065306 bdgdgms bddabobHGOMb dmbadbabymggdal hamgmom
Number of interns employeed under state internship
including the Ministry of Internal Affairs

ba2OGOM LddoO Ml nydowoeo dodgdo, bogzgnbygom baLgdymgdgdn
LEPLS, Subordinate agencies

babsdsbmemmgdn
Courts

3030000030 1300330OMZgEMA0L MMZbmgdn
Local Self-Government Bodies

LdbobEHOMgdN © Lobgmadboxym dobobhdgdal d3sGa¢hn
Ministries and State Minister's Office

babgdBoggm MBIN6gdegdal - 3n0gMbshmemgdal sdnbobhmogngdn
Governor’'s Administration

38000 o 953b8Bgm0b d30hMbmAnyca Mgbidydemozgdn _
Autonomous Republics of Abkhazia and Adjara

bagommzgemb ds6madgbon |
Parliament of Georgia
bagommzgemmb dmaghmonbs s 30gBnwgbdhob 8dnbabh®msEngdn

Administration of the Government of Georgia and | 0
Administration of the President of Georgia

boghmm | Total
27
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bazomm bddboby®3o dgdeymo dgbodmgdmmadgdnb ddmby
3Gmxgboym bdzdMOMm dmbgmgms GdMEYbmdd
Number of professional civil servants with disabilities

bozotm Ladammemab nybooymo Jodgdo, bag3gybygdm abaLgdymmgdgdn 3
LEPLS, Subordinate agencies

babadsbmemmgdn 1
Courts

3030eMOM030 M300330HM39mMdnl mMaIbmgdn 35
Local Self-Government Bodies

133060bEHOMgd0 © Ldbgmaboxym dobabhdgdal s3sGsh0 1
Ministries and State Minister's Office

babgmdBoggm MBINbgdegdal - 3YdgMbahmemgdal sdabobhmogngdn 1
Governor’s Administration

d$0G0bS O 9x3b3Bgml v3(MbmBnyco Mgbdydemnzgdn 2
Autonomous Republics of Abkhazia and Adjara

bagemmzgmmb Joemadgbhn 1
Parliament of Georgia

610Z Hoday A1A130y nesaung 9JIAISS [IAID 1d31

bagoemggemmlb dmaghmonlbs s 30gBnwgbdhob 8dnbobhGmsEngdn
Administration of the Government of Georgia and | 0
Administration of the President of Georgia

bazomm bddboby®30 dgdeyEymo dgbodmgdemmogdel ddmby 3OMxugbogm bazomdm dmbgrgms
®3mgbmdd 3065306 Bagdgms BddabobHOMb Ambadbabymggdal hamzmom
Number of professional civil servants with disabilities
including the Ministry of Internal Affairs Employees

bazoGOM LddoO Ml 0ydoogemo dodgdn, bogd3gnbygom babgdymgdgdn 3
LEPLS, Subordinate agencies

babsdsbmemmgdn 1
Courts

30030MOMN30 M3003330MZITMO0L MMDSOMYON 35
Local Self-Government Bodies

bdbobEHOMgdn © Lobgmadboxym dobobhdgdal d3sGa¢h0 8
Ministries and State Minister's Office

babgemdBogzm MBI6gdgdal - 3n0gMbshmemgdal sdnbobhmogngdn 1
Governor’s Administration

3%0M0bo o 953b38gm0b 830hMbmTnymo Mgbidydemazgdn 2
Autonomous Republics of Abkhazia and Adjara

bagaemggemmb dobemadgbhn 1
Parliament of Georgia
bagommzgemmb dmaghmonlbs s 30gdawgbdhol sdnbabh®msEngdn

Administration of the Government of Georgia and | 0
Administration of the President of Georgia
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bazomm bodboby®do 3gdeyymo Agbodwmgdmmdgdnb ddmby
3Gmx9Loym bozdOM dmbgmgms MdmMEYbmdd
Number of professional civil servants with disabilities

50%

bazomm bodboby®dn d9deyEymo dgbodmydemmogdel ddmby 3OMBgbogm bazomdm dmbgmgms
®3mgbmdd 3065306 Lagdgms bddabobHOMb dmbadbabydggdal hamzmom
Number of professional civil servants with disabilities
including the Ministry of Internal Affairs Employees

43%
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398 m33mo dgbodmgdemmdgdnb dJmbg bgmdgzmymgdom pabogdgdym
0360006 Igmnd HdmEybmds
Number of contract employees with disabilities

b3336™ LdJIOMENL 7MY 306930, bod3g9B9a0m EIBILIOIIdId0 | o
LEPLS, Subordinate agencies

babadsbmemmgdn 1
Courts

3030eMOM030 M300330HM39mMdnl mMaIbmgdn 14
Local Self-Government Bodies

133060bEHOMgd0 © Ldbgmaboxym dobabhdgdal s3sGsh0 9
Ministries and State Minister's Office

babgmdBoggm MBINbgdegdal - 3YdgMbahmemgdal sdabobhmogngdn
Governor’s Administration

d$0G0bS O 9x3b3Bgml v3(MbmBnyco Mgbdydemnzgdn 1
Autonomous Republics of Abkhazia and Adjara

bagemmzgmmb Joemadgbhn 0
Parliament of Georgia

610Z Hoday A1A130y nesaung 9JIAISS [IAID 1d31

bagoemggemmlb dmaghmonlbs s 30gBnwgbdhob 8dnbobhGmsEngdn
Administration of the Government of Georgia and 1
Administration of the President of Georgia

398 m303mo dgbodmgdemmdgonb dJmbg bgmdgzdymgdnm wabogdgdym
0603060 Igmnd H3MEIbmdd 3060336 bogdgms bddabobEGOMb dmbadbabymggdal hamgzmom
Number of contract employees with disabilities including
the Ministry of Internal Affairs Employees

13336 M bL3JIOMENL 03O0 306930, bog3g9Bgaom EIBILIOITIdId0 | ¢
LEPLS, Subordinate agencies

babsds®rogrmgdo (g
Courts

3030eMdM030 M3000330HM39eMdnl MMadbmgdn 14
Local Self-Government Bodies

b3060bEHOMgd0 ©d Ldbgmadboxym dobabhdgdal s3sGsh0 12
Ministries and State Minister's Office

babgemdboggm MBIYbgdegdnl - 3YdgMbahmemgdal sdabobhmogngdo
Governor’s Administration

d$0G0bS d dx3baBgml ¥3(MbmBnycn Mgbdydemnzgdn 1
Autonomous Republics of Abkhazia and Adjara

bagemmzgemmb doemadgbho 0
Parliament of Georgia
bagoemggemmb dmaghmonbs s 30gdawgbdob 8dnbobh®msEngdn

Administration of the Government of Georgia and 1
Administration of the President of Georgia
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3983030 dgbodmgdmmdgonb ddmbg bgmdgzdymgdnm abogdgdym
0360306 Igmmnd HimEybmds
Number of contract employees with disabilities

38%

398 0m3003ma dgbodmgdmmdgonb dJmbg bgmdgzmymgdnm abogdgdym
00603060 Igmmnd M3mEgbmds 3060306 bogdgms badabobihGOmb dmbodbabymggdal hamzmom
Number of contract employees with disabilities including
the Ministry of Internal Affairs Employees

41%
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3obob dgmby 3G mxugboym Lozomdm dmbgmgme (1, 11, 111 o IV Gabgn) =
bagmmm o
®3m@6cdd Total % -
Number of professional civil servants (I, Il, Il and IV rank) with class 9
| geobo / Class 1630 9,8 o
0
Il gemobo / Class 20 0,1 s
o
1l gemabo / Class 22 0,1 b
5
o
IV 3gemabo / Class 143 0,9 =
>
V 3mobo / Class 74 0,4 e
<
VI gemobo / Class 177 1,1 <
x
VIl gmobo / Class 5 0,0 -‘g"
VIl 3emsbo / Class 7 0,0 a',
o
Xl 3emobo / Class 49 0,3 ©

X gemobo / Class 21 0,1

XI gemabo / Class 2 0,0

Xl gemabo / Class 130 0,8

bagbe 2280 EX:)
Total

3obob dgmby 3G mxagboym bozsmdm dmbgmgms (1, 11, 111 o IV Gabgn)

3m©96m0d 3060396 bdJdgms LddabobHGML dmbadbabycggdab hsmzmom boghom o

Number of professional civil servants (I, Il, Il and IV rank) with class Total

including the Ministry of Internal Affairs Employees

I 3emabo / Class 1630 9,8

Il 3emabo / Class 20 0,1

111 3emobo / Class 22 0,1

IV 3emasbo / Class 143 0,9

V gmobo / Class 74 0,4

VI gemobo / Class 177 1,1

VII gemobo / Class 5 0,0

VIl 3emobo / Class 7 0,0

Xl 3emabo / Class 49 0,3

X gmobo / Class 21 0,1

Xl 3emobo / Class 2 0,0

Xl ggmobo / Class 130 0,8

b"‘_’:::’:: 2280 EX

65



bb03-bozadm Lodbabymdal dogmmb 2019 Bemob bagdnabmdnlb vbgsmado

©obyGymo 3mb3x@bab bogyydzgmdy 1 6gmbdg dg@o 30p0m
6 mdomo bgmdg3Gxmgdom ibagdgdymo doMab dmbgmal
0060009000083 36033600 33dmb3z93300b MomEgbmo: baghom

The number of labour contract employees (with Total
experience more than 1 year) appointed based on
closed competition:

G9mm3s60dd300b 309390 39930607073 dmbgmgms MImEgbmda: baghom
Number of employees dismissed based on reorganization: Total

Ggmdaabodognab dggadc: boghom
Based on reorganization: Total
Bemob dobdogmdy 3ebbmdngamgdnemo dos dmdngmmdnl MamEgbmos: .
Number of internal mobility during the year:
03039 M3630Ld 8 30(Hg3MM00L M363TEIOMISBY BoY3960¢m dmbgmgms M3MEbmdd 520
Number of employees transfered to same rank and category
13OM 0305 0065300503889 FoY3860em MB3IBOMAgIMMS MaMEgbmds 66
Number of employees transferred to a lower position
3™3396Lag0ab

$00760 mEgbmds
Total sum of
compensation

Mmdmgddoy doogmgb 1 m300b0 3md3gbbognd
Received 1 month compensation

17750

Mmdgddog doowgl 3 030060 3m33gbLogns

203
Received 3 month compensation

bagmhom

Total

854303

872053

8930603330960 b33d7d5mb Jgbdymgdal boxyd3zgmdy: baghom

On the basis of overtime work: Total

083090000 31396900L MMl godmygbgool dgdmbzgzgdal Mamogbmds e
Number of additional vacation time use

056035¢)0b 3odmygbgdob dgdmbzgzgool Gomgbmaos 1669
Number of granting bonuses
baghom

Total SO8s

\);ga“ﬂhﬂ%

£ Wy
a2 3
L, F/ o
0‘7050139@@
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dmbgmol 03603090m00036 3omd30LxRMgdYMm M3633dMMAgEmMmd MIMEbmds baghom
Number of dismissed professional civil servants Total
69mMasabodognnl, gnngznmsinal 8b dghbydol boogyd3zgmdy o
On the basis of reorganization, liquidation or merging
©0bE03e0byM0 3oaEEmdnl baegyd3zgmby 16
On the basis of disciplinary misconduct
39930b9000 dgc9a900b bogzd3gemBy !
On the basis of evaluation results
300mboggm 3000000 d9035b900b d0093900L boogyd3zgumdy 0
Based on the results of the evaluation within the probationary period
00206 dBgLYdNe g0 0bhgMgbms 399m3bgoMdnby o JMMYBENL dgbobgd” bagsmmzgmmmb
306mb0b dmmbm3zbgool odm3zgzal boxydzgmdy |
On the basis of breaching the requirement of the Law of Georgia on Conflict of Interest and
Corruption in Public Service
3060 3obpbogonl boggydzgmBy 1032
Based on a personal statement
bbzo
Other 306
baghom
Total 880

6emoyMo 3ownbgdal dohzgbgdgma b?r:l::;m
Annual turnover rate o
%
1, 11, 1l o IV 63630
I, I, Nl and IV ranks o = =
I 0o Il 60630
I 'and Il ranks e e e
6emoy®o gonbgdab 3ah396909wma 8065306 bogdgmo P
bodnbobgGMb dmbadbabydggdab homzmom Tital
Annual turnover rate including the Ministry of %
Internal Affairs Employees ?
1, 11, 11l o IV 63630
I, I, Nl and IV ranks 3/ o St
I 0o Il 60630
I 'and Il ranks g e e

\);,a\sﬂha%

o LOBUS, 2
B
° e

5
=]
%,

Qo
§
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006033600006 1 63mBg 653090 300080 Jmbgmlb M3653Y0MINEIL omaznbynemgdab =
baghom o
3900b393900b MomEgbmoa: Total -
Number of dismissing employee less than 1 year after appointment 9
3060 3obpbogonl boggydzgmBy 9 é
Based on a personal statement P
s
©0369L909e900b 06ogns(Hh030m 0 :
Based on the initiative of the institution <
o
bagmbom e
Total o
[
<
<
=
)
3
1396mb6m© 3omo30bynmgdyma dmbgmab: boghom 3
lllegally dismissed employee: Total g
(]
badbsby®d0 50360l HmEgEMd " ©
Restoring at work
3039990 3m3396LoE00L MoMEYbmIS
. 118662
The amount of compensation

©0obgndm0byMo goEagmadgdab MomEbmos 33dwagan Loxwydzmgdal dnbgpznm: boghom
Number of disciplinary misconduct on the following grounds: Total

bodbAbYMYIMNZ T3 gMOdM 3obBMSb b Foymdmbogmgdemmdnm dgybmnmgdemmds

174
Deliberate or negligent failure to perform official duties

bozamm ab7LOYMYd0LdmM30L Jmbgdtngn Boobol dnyggbgds o6 sbgmo Bosbal Bocdmdmdnl
bd0dOMgoal obdkob db gonadmbogmgdmmaonm dgddbs 32
Damaging the property of the public authority or deliberate or negligent creation of such threat

9000306 bm®dgoal, Jug30b dmaswon B9L5d0bL PaTmgdgmymals 86 EaM®3g3s, HMm3gmag dnddmmYE0Y
3mbgmoby o bazshm abgbgdymgdal abimgwahaEnnbsgigb, dogbgwszaw 0dobs, Lydbabyddns ngo
hogbogmo my LadbabyMab gokgm 77

Disregarding or violating of the ethical norms and general rules of conduct that aim at
discrediting a civil servant and a public institution, committed at or outside the work

baghom

Total
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393myg6903mo abndgmabymo 3abboldzggdemdal 8mdgdol MomEgbmds baghom
Number of disciplinary measures applied Total
a,oq;@mbogppéo 182
Warning
bog3gEyo 95
Reprimand
0006030090m06030 LabML 10 3OMEI6HNEL 50 3hmEgbhodg 8303908 1-08b 6 M393Y 3000 33
Withholding 10-50 percent of remuneration from 1 to 6 months
LdLObYMNESD gomoz0byBgds 16
Dismissal
baghom
Total =e8
dbogmgdab 3obbogdgdab Momegbmos: boghom
Number of whistleblowing: Total
www.mkhileba.gov.ge-ob badgegmgdom -
Through www.mkhileba.gov.ge
bb3zo Bystmb badyemgoom 20

Through other channels

bagmoom

Total

bo336m ™ ©I6gLgdRmgdalb bgmadmgzabgmoa/dmamanmyg 396wgMym §Mamda
Head/Deputy of the Public Institution

08690999 900b bgemaddmaebggmo

,2
Head of the Public Institution 83

14,8

bgemaddpgabgmol dmoanmg

i,
Deputy Head of the Public Institution 81,9

18,1

bo3360 ™ ©36gbgdYmgdalb bgemadmgzabgmoa/dmapanmyg 396gMym §Mamda
3060306 bagdgmo LadnbobhG b dmbadbabydggdelb homzmon
Head/Deputy of the Public Institution including the Ministry of
Internal Affairs Employees

03690909 900b bygmaddmasbgemo
Head of the Public Institution

85,2

14,8

bgemaddegabgmol dmaanmyg

81,6
Deputy Head of the Public Institution

18,4
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3mM0dmbdomycda gomayzabs baghom
Horizontal transfer Total

bozobm dmbggmol nbognodngom

16
Based on the employee initiative

bozabm obgbgdyemgdal 0bognodhnz0m

1
Based on the initiative of the institution >

6T0Z Hoday A3IAI3DY neaung 8d1AI8S [IAD 1d31

bodbabyMaab gomoznlyymgdab MompEybmds 3gbpghyem
baghom
$Gogzda Total
Number of dismissals
bazabm dmbgemol 060(?09(1.)03.00) 1032 660 =
Based on the employee initiative
bozotm Q)t).ﬁ{.]l).ab;]@;]bnb 06(.)(30.).003.007 -l e 83
Based on the initiative of the institution

bodbabyMaab gomoznlynmgdab MompEybmds 3gbpghyem
§®omdo 3060396 bagddgms bddababhG@b dmboadbobymggdab
homzmom

Number of dismissals including the Ministry of
Internal Affairs Employees

baghom
Total

bo2oGM dmbgemal 0bognshnznm

A 1619 1187 432
Based on the employee initiative

bozatm ©abgLbgdYmgdal 0bognsdhnznm

Based on the initiative of the institution 709 234 155

3G mxgbogmo 3o630m360900L d08bom d3907mgdsd0 3ol dmbgmagms
®3mgbmodd
Number of vacations for professional development

0603 moyhgden 83qbg@gbo 50.6 A
Paid leave

368mayMgdal goatgdy ngbz]g‘pgbo o =
Unpaid leave

G38ag0 61.1 38.9
Reserve
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3%903bdg07m 30306b0089 3o39m907e0 3o6d3bdadal MIMEIbmdd 3gbwgMyem $Mamadn

=
6300, 3obommgdal mbal o b3ggnommdal dnbgwz0m E
Number of applications based on gender, by rank, education level and specialty o]
<
g
3°3mpbogdnm 35306L0089 3obbogdgdab Momegbmds dogmo P
Number of applications to vacancy announcements Female gl
g
byeo £
Total 418 27,1 9
=
| 6)0660 / Rank 56,2 43'2 5
z
I 6’)0660 / Rank 49,4 49,8 E
=
] 6)0560 / Rank 40,5 58,7 %
<]
\Y 6)0660 / Rank 39,8 58,2 ﬁ
(=]
=
©
39600300l mbg Jogmo bagboe
X Total
Education level Female o
%o
38“1"1"39” 6°6°m@§]b° 46,9 53,1 42,1
High education
03060360 35,2 64,8 42,7
Bachelor
0]
830bo60 41,9 58,1 6,0
Master
36oggbogee 38,6 61,4 2,1
Professional
b63g20 Bogon 64,1 35,9 7.1
Complete general
bodgosee 57,1 42,9 0,0
Secondary
b3gEnammdd Jomo b?ri&::m
Specialty Female o
%o
6
233070 63,8 36,2 0,9
Agricultural
[0)
° dW?{]d(‘)Uéh) 54,0 46,0 4,6
Architecture
Mot
én%Bglbob ocpaofmlbql) 0 qbo 43,7 56,3 47
Business Administration
35(050’)80336).0 48,7 51,3 15,0
Economic
0bgnbynd 58,0 42,0 45
Engineering
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i r
Specialty Male Female % a
<
bodobmomdmoby 352 64.8 55,3 o
Lawyer 3
s
3m0300H9Mymo 8336036}9636(} 60,7 39,3 0.5 o
Computer Science =
=
30039(hH0630/b38MdEMgdsLMLD YO Mgl mmds/Fhbomabho S
. ) i ) 26,3 73,7 1,5 c
Marketing / Public Relations / Journalist >
0
[ad
g0bobbgdo 48,3 51,7 6,0 <
Finance g
=
)
b‘)}m.m 8806.’0’.33@@‘) 45,5 54,5 2,4 -4
Public administration ]
~
N
boghmadmtobm 3.6)07036)0)(0?)3(‘)0 413 58,7 23 o
International relations ©
bogosgyho 8(.13603(.%363(‘)0 282 718 2.4
Social Sciences
baghom
390mpbdgdymo 39396L0gd0bmznb dmmbmzgbogmo 96360 Total
Languages demanded for announced vacancies o
%%
L gbo 74,5
1 language
2 gbo 23,8
2 languages
3 gbo (oo dgdho 16
3 languages and more !
065@0[53.6)0 731
English
0]
abggeo 23,3
Russian
3963560 19
German
03Mabaymo
French s
089600020690
A 0,6
Azerbaijani
bmabqém 0.2
Armenian
(IBYihTiEYY) 3oam3;pn_qpabo min max
Work experience
1 Bgemo 7 Bggmo
1 year 7 years
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